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No. AICAOA/NEC/2026-27/26                                              Date: 30.09.2026 

To, 

            The Controller General of Accounts 

             Ministry of Finance, Department of Expenditure 

             Mahalekha Niyantrak Bhawan 

             E-Block, GPO Complex 

             New Delhi. 

            Subject: Induction of Senior Accounts Officers of CCAS at STS/Level-11 

and comprehensive cadre restructuring of CCAS – regarding. 

Respected Madam, 

             I am directed by the National Executive Committee (NEC) of AICAOA to 

invite kind attention to Para 4.1 of the Minutes circulated vide No. E-4231/A-

23006/2/2020-NGE-2020/604 dated 23.01.2026 wherein the issue of provision 

for induction of Senior Accounts Officers (Sr. AOs) at STS level was considered. 

While considering the request of the Association regarding induction of Senior 

Accounts Officers into the Senior Time Scale (STS), the following was advised: 

“The CGA requested the Association to find a similar provision amongst any of the 

Organised Accounts Services of the Union of India where recruitment is done 

through the Civil Services Examination. In case such a provision exists then the 

proposal will be submitted by the O/o CGA to the Department of Expenditure (DoE) 

and the Department of Personnel & Training (DoPT) for consideration. In case this 

provision did not exist then acceding to the request of the Association was not 

feasible.” 

In compliance with the above, the NEC has reviewed the matter in detail with 

reference to the career structure amongst similar Organised Accounts Services of 

the Union of India and following provisions are respectfully brought to kind 

notice: 

1. Railway Accounts/IRMS: Under the Indian Railway Management Service 

(Group ‘A’) Rules, 2022, G.S.R. 119(E) dated 15.02.2022 (copy enclosed), read with 

the IRMS (Amendment) Rules, 2024, G.S.R. 627(E) dated 09.10.2024 (copy 

enclosed), the Accounts sub-cadre has a continuous hierarchy of JTS – Level-10, 

STS – Level-11, JAG – Level-12, NFSG – Level-13 and SAG – Level-14. 

             It is particularly relevant that the Group ‘B’ Gazetted post (AAO) in 

Railway Accounts has been designated Assistant Financial Adviser (AFA) at 

Headquarters / Assistant Divisional Finance Manager (ADFM) in Divisions and is 

placed in Level-9 under G.S.R. 206(E) dated 05.03.2019(copy enclosed). The 

subsequent Indian Railway Management Service (Group ‘A’) Rules, 2022, G.S.R. 

119(E) dated 15.02.2022 (copy enclosed), specifically provide that 50% of the 

vacancies in Junior Time Scale (Level-10) shall be filled by promotion from Group 

‘B’ officers of IRMS in Level-8 or Level-9 with the prescribed qualifying service. 
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                 Further, Schedule-I of the said Rules places Junior Time Scale at Level-

10 and Senior Time Scale at Level-11, while Schedule-II, Items 7 and 8 provide the 

promotional linkage from Level-10 JTS to Level-11 STS. Thus, the promotional 

structure provides a clear progression from Level-9 Group ‘B’ (AFA/ADFM) → 

induction into Level-10 JTS → promotion to Level-11 STS → promotion to Level-12 

and further higher levels. 

                 This is an important distinction in the context of CCAS. In Railway 

Accounts/IRMS, there is no Level-10 to Level-10 promotional stage; the officer 

moves from Level-9 to Level-10 and thereafter to Level-11. In CCAS, however, 

the Sr. AO is already in Level-10, while induction into the next Group ‘A’ stage 

after rendering almost 14-15 years service also remains at Level-10, resulting 

in a Level-10 to Level-10 progression without corresponding movement to the 

next pay level. 

             Further, Para 334 of IREM Volume-I, revised vide Railway Board RBE No. 

33/2018 dated 05.03.2018 (copy enclosed), provides weightage of one year for 

every completed two years of continuous Group ‘B’ service, subject to a 

maximum of five years, for determining the year of allotment of promotee Group 

‘B’ officers on induction into Group ‘A’ JTS. The provision has also been applied 

recently by Railway Board in respect of 26 promotee IRMS (Accounts) officers 

appointed to Group ‘A’ JTS w.e.f. 27.04.2026, vide communication No. E(O)-

I/2026/SR-06/07 dated 12.05.2026 (copy enclosed). 

             Although an AAO/AFA/ADFM (Level-9) is formally inducted into Group ‘A’ 

JTS at Level-10, the benefit of weightage of past Group ‘B’ service coupled with the 

consequential fixation of inter-se seniority and year of allotment, places such 

officers in seniority with officers of earlier batches. As a result, in maximum cases, 

the officer derives the practical benefit of being positioned for the subsequent 

STS/Level-11 grade much earlier, with consequential advantages in the higher 

promotional hierarchy. Thus, while the formal induction is at Level-10, the 

combined effect of past-service weightage and inter-se seniority provides, in 

practical terms, benefits corresponding to progression towards the STS/Level-

11 stage. The recent fixation of seniority of 26 promote IRMS (Accounts) 

officers cited above illustrates the operation of this provision. 

2. IA&AD: The C&AG Circular No. 376-GE.I/35-2025 dated 03.03.2026 provides a 

recent example of a separate promotional structure for departmental officers. The 

Circular created 244 Group Officer posts at Level-11, Level-12 and Level-13, 

comprising 172 posts at Level-11, 54 at Level-12 and 18 at Level-13. The Level-11 

posts are to be filled by promotion from departmental Senior Audit 

Officers/Senior Accounts Officers in Level-10 having the prescribed regular 

service. 

                This demonstrates that a separate promotional avenue from the 

existing Level-10 departmental cadre to Level-11 and further higher levels has 

recently been provided within another Organised Accounts set-up. 

3. CGDA/IDAS: The O/o CGDA, vide letter No. AN-I/1194/IDAS-RR/2022 dated 

30.06.2023 (copy enclosed) published a draft amendment proposal to the IDAS 

Rules containing provision for induction of Senior AOs at STS level. The proposal 

is relevant as another departmental precedent where induction of Senior AOs 

at STS, rather than JTS, was examined and has been incorporated in draft 

Recruitment Rules of IDAS. 

                 The Association respectfully submits that in view of these 

developments, the matter may now be examined not merely as an isolated request 

for induction into STS, but as a matter requiring a structured review of the CCAS 

promotional hierarchy. A structured avenue from Level-10 to Level-11 and 

onwards would provide meaningful career progression to Sr. AOs and give 

appropriate effect to the Group ‘A’ status already accorded to the post of Sr. AO. 

               It is, therefore, requested that the matter may kindly be taken up with 

the Department of Expenditure (DoE) and Department of Personnel & Training 

(DoPT) for consideration of an appropriate cadre restructuring proposal and an 

early decision on the above demands. 

 



             In view of the above, AICAOA respectfully requests that this long pending 

issue may kindly be considered as a comprehensive cadre restructuring exercise 
and the following may kindly be considered: 

1. Creation of a separate promotional hierarchy for Sr. AOs at Level-11,           

Level-12 and onwards, on the lines of the recent restructuring carried out in 

IA&AD; 

2. Provision for induction of eligible AAOs (Level-9) into ICAS, with appropriate 

restructuring of the cadre and promotional avenues; 

3. Induction of eligible Sr. AOs into STS/Level-11 of ICAS, in continuation of 

the proposal already examined by the O/o CGA and keeping in view the above 

departmental precedent; 

4. As Cadre Review of Sr. AOs is due, initiation of Composite cadre review as 

per para 5.4 of DoPT’s OM No. I-11011/16/2022-CRD dated 30.09.2022 taking 

into account the structures and promotional avenues already adopted in 

IA&AD, IDAS and Railway Accounts/IRMS. 

5. Grant of Level-11 to existing eligible Sr. AOs as an interim measure, pending 

completion of the composite cadre review; 

Enclosures: As above.                                                                                           

 (i) G.S.R. 119 (E) dated 15.02.2022. 

(ii) G.S.R. 627 (E) dated 09.10.2024. 

(iii) G.S.R. 206 (E) dated 09.03.2019. 

(iv) RBE No. 33/2018 dated 05.03.2018.  

(v) Railway Board communication No. E(O)-I/2026/SR-06/07 dated 12.05.2026.    
(Vi) C&AG Circular No. 376-GE.I/35-2025 dated 03.03.2026.                                 

(Vii) O/o CGDA letter No. AN-I/1194/IDAS-RR/2022 dated 30.06.2023.                

(Viii) DoPT OM No. I-11011/16/2022-CRD dated 30.09.2022. 

                                                                                       Yours sincerely, 
 

                                                                                                    

                                                                                                                                                      

.                                                                                          (Kaushal Mishra) 

                                                                                          Secretary General 

 
Copy to the Secretary, Deptt. of Expenditure, Ministry of Finance, Room No. 16102, 

Kartavya Bhawan - I, New Delhi-110001 with a request to accord personal attention 

and appropriate intervention for an early resolution of the long-pending issue of 

stagnation and inadequate promotional avenues of Senior Accounts Officers of 

CCAS.  
 

 

                                                                                                    

                                                                                                                                                      

.                                                                                          (Kaushal Mishra) 

                                                                                          Secretary General 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (i)  

PART II—Section 3—Sub-section (i) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
रेल मतं्रालय 

(रेलव ेबोडड) 

अजधसचूना 

नई ददल्ली, 15 फ़रवरी, 2022 

सा.का.जन. 119(अ).—राष्ट्रपजत, संजवधान के अनचु्छेद 309 के परंतुक द्वारा प्रदत्त िजियों का प्रयोग करत ेहुए, 

भारतीय रेल प्रबंधन सेवा समूह ‘क ’में भती की पद्धजत का जवजनयमन करने के जलए जनम् नजलजखत जनयम बनात ेहैं, अथाडत:्-  

1. संजिप्त नाम और प्रारंभ.- 

(1) इन जनयमों का संजिप्त नाम भारतीय रेल प्रबंधन सेवा (समूह ’क’)जनयम, 2022 ह।ै  

(2) ये राजपत्र में उनके प्रकािन की तारीख को प्रवृत्त होंगे। 

2. पररभाषाएं.- इन जनयमों में, जब तक दक संदभड से अन्यथा अपजेित न हो:- 

(क)  ‘एसीसी’ से मंजत्रमंडल की जनयजुि सजमजत अजभप्रेत ह।ै  

(ख) ‘आयोग’ से संघ लोक सेवा आयोग अजभप्रेत है। 

(ग) ‘जनयंत्रक प्राजधकारी’ से भारत सरकार का रेल मंत्रालय अजभप्रते ह।ै  

(घ) “जवभागीय प्रोन्नजत सजमजत, जवभागीय पुजि सजमजत और जवभागीय छानबीन सजमजत” से अजधकाररयों की प्रोन् नजत, 

पुजि पर जवचार करने और क्रमि: अकृजययक उन्नयन और अकृजययक चयन श्रेणी प्रदान करने के जलए इन जनयमों की 

अनुसूची-III के अनुसार दकसी श्रेणी में गरठत सजमजतयां अजभप्रेत ह।ै  

स.ं   117] नई ददल्ली, मगंलवार, फरवरी 15,  2022/माघ 26, 1943  
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(ङ) ‘ड्यूटी पद’ से इन जनयमों की अनुसूची-I में वर्णणत दकसी श्रेणी का कोई भी पद अजभप्रेत ह।ै  

(च) ‘परीिा’ से संघ लोक सेवा आयोग द्वारा आयोजजत जसजवल सेवा परीिा अजभप्रेत ह।ै  

(छ) ‘सरकार’ से भारत सरकार अजभप्रेत ह।ै  

(ज) ‘श्रेणी’ से अनुसूची-I के कॉलम 2 में जवजनर्ददि ड्यूटी पदों की श्रजेणयां अजभप्रेत ह।ै 

(झ) दकसी श्रेणी के संबंध में ‘जनयजमत सेवा’ से उस श्रेणी के जनयमों के अधीन उसका चयन और उसकी जनयुजि के 

पश्चात् की गई सेवा की अवजध अजभप्रेत ह ैऔर उसके अंतगडत जनम्नजलजखत ऐसी अवजध भी है- 

i. जो इन जनयमों के प्रारंभ के समय पहले से ही श्रेणी में िाजमल व्यजियों की दिा में वररष्ठता के प्रयोजन के जलए 

जहसाब में ली गई; 

ii. जजसके दौरान दकसी अजधकारी ने उस श्रेणी में ड्यूटी पद धारण दकया होता ककत ुउसके छुट्टी पर होन ेके कारण 

अथवा अन्यथा ऐसे पद धारण करने के जलए उपलब्ध नहीं था।  

(ञ) वेतन मैररक्स स में “स्ट्तर” से रेल सेवा (पुनरीजित वेतन) जनयम, 2016 की अनुसूची के भाग क की तीसरी पंजि में 

जवजनर्ददि स्ट्तर अजभप्रेत ह।ै  

(ट) “वेतन मैररक्स स” से तयस्ट्थानी जवद्यमान वेतन बैंड और ग्रडे वेतन या वेतनमान का ऊर्धवडत: कोष्ठकों में व्यवजस्ट्थत 

वेतन स्ट्तर सजहत रेल सेवाएं (पुनरीजित वेतन) जनयम, 2016  की अनुसूची के भाग क में जवजनर्ददि मैररक्स स 

अजभप्रेत ह।ै 

(ठ) ‘अनुसूची’ से इन जनयमों के साथ उपाबद्ध अनुसूजचयां अजभप्रेत ह।ै  

(ड) ‘सेवा’ से भारतीय रेल प्रबंधन सेवा अजभप्रेत है, जजसमें इन जनयमों की अनुसूची-I में वर्णणत पद या श्रेजणयां अथवा 

समयमान होंगे।  

(ढ) ‘अनुसूजचत जाजतयों’, ‘अनुसूजचत जनजाजतयों’, ‘अन्य जपछड़ा वगों’, ‘आर्णथक रूप से कमजोर वगों (ईडब् ल् यूएस) 

और ‘ददव यांग जनों’ िब्दों का वही अथड होगा जो भारत के संजवधान अथवा संसद अजधजनयम में ह।ै 

3. सेवा का गठन.- 

(क) भारतीय रेल प्रबंधन सेवा के रूप में ज्ञात एक संगरठत सेवा, जो जनयम 6 के अधीन सेवा में जनयुि व्यजियों से 

जमलकर बनगेा,इन सेवा जनयमों की अजधसूचना के साथ गरठत दकया जाएगा। 

(ख) सेवा में सजम्मजलत सभी पदों को समूह क पदों के रूप में वगीकृत दकया जाएगा।  

4. श्रजेणया,ं प्राजधकृत पदसखं्या और इसका पनुर्णवलोकन.–  

(1) इन जनयमों के प्रारंभ की तारीख को ड्यूटी पद के पदनाम, वेतन मैररक्स स में स्ट्तर, श्रेजणयां, स्ट्वीकृत पदसंख्या वे 

होंगे जो अनुसूची-I में यथा-जवजनर्ददि हैं।  

(2) उप जनयम (1) में अंतर्णवि दकसीबात के होते हुए भी, सरकार समय-समय पर राजपत्र में अजधसूचना द्वारा-  

क अनुसूची-I में जवजनर्ददि ड्यूटी पदों की संख्या, श्रेणी, पदनाम और वेतन मैररक्स स के स्ट्तरमें पररवधडन, पररवतडन, 

प्रजतस्ट्थापन या आिोधन कर सकती ह;ै  

ख आयोग के परामिड से,अनुसूची-I में वर्णणत सेवा में दकसी भी ड्यटूी पद को िाजमल या सेवा से दकसी भी ड्यूटी पद 

को जनकाल सकती ह।ै  

ग आयोग के परामिड से, उजचत श्रेणी पर खंड (ख) के अधीन सेवा में िाजमल दकसी भी ड्यूटी पद पर अजधकारी को 

जनयुि कर सकती ह।ै  

5. सेवा के सदस्ट्य.– 

जनम्नजलजखत व्यजि सेवा के सदस्ट्य होंगे, अथाडत-्  

(1) जनयम 4 के उप-जनयम (2) के खंड (ग) के अधीन आने वाल ेव्यजि; और 

(2) जनयम 6 के अधीन ड्यूटी पदों पर जनयिु व्यजि। 
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6.    सेवा को भजवष्य में बनाए रखना.– 

(1) इन जनयमों के प्रारंभ के पश्चात् अनुसूची I में जवजनर्ददि दकसी भी श्रेणी में दकसी भी ररजि को जनम्नजलजखत रीजत से 

भरा जाएगा, अथाडत:्- 

(क) कजनष्ठ समयमान श्रेणी ररजियों का 50% आयोग द्वारा आयोजजत जसजवल सेवा परीिा के मार्धयम से सरकार द्वारा 

जवजनर्ददि िैजिक अहडता और आयु सीमा के आधार पर आयोग के परामिड से सीधी भती द्वारा भरा जाएगा।  

(ख) कजनष्ठ समयमान में  ररजियों का 50% अनुसूची-II में जवजनर्ददि रीजत द्वारा चयन के मार्धयम से प्रोन्नजत द्वारा भरा 

जाएगा। 

(2)    कजनष्ठ समयमान की श्रेणी में जनयुजि आयोग के परामिड से की जाएगी। 

(3)    सेवा के वररष्ठ समयमान और उससे ऊपर की श्रेजणयों में जनयुजि अगली जनम्नतर श्रणेी में न्यूनतम अहडक सेवा रखने 

वाले अजधकाररयों में से और अनुसूची II में यथा जवजनर्ददि रीजत द्वारा की जाएगी। 

(4)   प्रोन्नजत के जलए अजधकाररयों का चयन, अकृजययक चयन श्रणेी के पद पर प्रोन्नजत के मामले के जसवाय, जो 

अनुसूची-III के अनुसार इस प्रयोजन के जलए गरठत सजमजत की जसफाररि पर उपयिुता के अर्धयधीन वररष्ठता के 

आधार पर दकया जाएगा। 

(5) उप-जनयम 3 के अधीन प्रययेक मामले में चयन, िीषड, एचएजी+ और एचएजी पद के जसवाय, जवभागीय प्रोन्नजत 

सजमजत की जसफाररि पर दकया जाएगा। इन मामलों में चयन, मंजत्रमंडल की जनयुजि सजमजत के अनुमोदन से 

समय-समय पर जारी इन पदों पर जनयुजि करने के जलए अजधकाररयों के चयन हतेु मानकों से संबंजधत रेलवे बोडड 

के संकल्प द्वारा िाजसत होगा। 

7. वररष्ठता.– 

(1) सेवा की जवजभन्न श्रेजणयों में जनयुि व्यजियों की वररष्ठता और कजनष्ठ समयमान की श्रणेी में सीधी भती दकए 

जाने वाले व्यजियों तथा इन जनयमों के प्रारंभ की तारीख पर तथा से कजनष्ठ समयमान में प्रोन्नत 

अजधकाररयों के बीच परस्ट्पर वररष्ठता सरकार अथवा जनयंत्रक प्राजधकारी द्वारा समय-समय पर जारी 

वररष्ठता संबंधी सामान्य आदेिों अथवा अनुदिेों के अनुसार अवधाररत की जाएगी। 

(2) वे मामल ेजो जनयम 7 के उप-जनयम (1) के अंतगडत िाजमल नहीं हैं, के जलए  वररष्ठता का अवधारण जनयंत्रक 

प्राजधकारी द्वारा कार्णमक और प्रजििण जवभाग अथवा संघ लोक सेवा आयोग के परामिड से दकया जाएगा। 

8. अन्य जवभागों अथवा सगंठनों में प्रजतजनयजुि.– 

इन जनयमों में अतंर्णवि दकसी बात के होते हुए भी, इस सेवा में जनयुि अजधकारी ऐसी प्रजतजनयुजि के 

जलए समय-समय पर सरकार के अनुदेिों अथवा लागू आदेिों के अर्धयधीन, दकसी अन्य कें द्रीय संगठन अथवा दकसी 

राज्य सरकार अथवा संघ राज्य िेत्र  अथवा स्ट्वायत्त जनकायों अथवा सरकार के सावडजजनक िेत्र के उद्यमों अथवा 

राज्य सरकारों अथवा दकसी अन्य देि, जजसके साथ इस संबंध में सरकार अथवा राज्य सरकार न ेलोकजहत में 

करार दकया हो, प्रजतजनयुजि पर भेजे जान ेके जलए दायी होगा। 

9. भारत के दकसी भाग में सवेा करन ेका दाजयय व.– 

सेवा में जनयुक्स  त अजधकारी भारत अथवा भारत से बाहर कहीं भी सेवा करने के जलए दायी होंगे।  

10. पररवीिा.– 

(1) कजनष् ठ समयमान में सीधी भती द्वारा या तो प्रोन् नजत द्वारा सेवा में जनयुक्स  त प्रय येक अजधकारी दो वषड की 

अवजध के जलए पररवीिाधीन होगा:  

परंत ुयह दक जनयंत्रक प्राजधकारी पररवीिा की अवजध को समय-समय पर सरकार द्वारा जारी आदेिों और 

अनुदेिों के अनुसार बढा सकेगा। 
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परंतु यह और दक पररवीिा की अवजध को बढाने का जवजनश् चय जपछली पररवीिा अवजध की समाजप्त के 

पश् चात ्सामान् यतया आठ स्‍ ताह के भीतर दकया जाएगा और ऐसा करन ेके कारणों सजहत उसको जलजखत 

में उक्स  त अवजध के भीतर संसुजचत दकया गया हो।  

(2) पररवीिा की अवजध या उसमें दकए गए जवस्ट् तार की समाजप्त पर, यदद अजधकारी को स्ट् थायी जनयुजि के जलए 

उपयुक्स  त माना जाए तो उसे जनयजमत आधार पर उनकी जनयुजि में रखा जाएगा और अजधष् ठायी ररजि 

उपलब् ध होने पर, जैसा भी मामला हो, यथासमय उनकी पुजि कर दी जाएगी। 

(3) यदद पररवीिा की अवजध अथवा उसमें दकए गए जवस्ट् तार के दौरान, जैसा भी मामला हो, सरकार की यह 

राय ह ैदक अजधकारी स्ट् थायी जनयुजि के जलए उपयुक्स  त नहीं ह ैतो सरकार उस अजधकारी को सेवोन् मुक्स  त कर 

सकती ह ैअथवा इस सेवा में उसकी जनयुजि से पूवड उसके द्वारा धाररत पद पर प्रजतवर्णतत कर सकती ह।ै   

(4) पररवीिा की अवजध अथवा उसमें अन् य जवस्ट् तार के दौरान पररवीिा के संतोषजनक पूरा करने की ितड के 

रूप में यदद सरकार उपयुक्स  त समझे तो अजधकारी ऐसा प्रजििण और अनुदेि प्रा्‍ त करें तथा ऐसी परीिाए ं

और परीिण (िंहदी में परीिा सजहत) उय तीणड करे।  

(5) सभी मामल,े जो जवजिष् ट रूप से इसमें उपबंजधत नहीं हैं, पररवीिाथी समय-समय पर यथा संिोजधत 

भारतीय रेल स्ट् थापना संजहता अ अथवा जनयमावजलयों के उपबंधों तथा जनयंत्रक प्राजधकारी द्वारा समय-

समय पर जारी लागू अन् य आदिेों द्वारा िाजसत होंगे।  

11. अकृजययक उन् नयन.– 

(1) जब कभी राज् य अथवा संयुक्स  त काडर का भारतीय प्रिासजनक सेवा का अजधकारी कें द्र में वेतन मैररक्स  स में 

वेतन स्ट् तर में दकसी जव जिष् ट श्रेणी में पदस्ट् थाजपत दकया जाता ह,ै जजसके जलए अकृजययक उन् नयन लाग ूहो, 

तो इस सेवा के सदस्ट् य, जो ऐसी भारतीय प्रिासजनक सेवा के अजधकारी से दो वषड या उससे अजधक वररष् ठ 

ह ैऔर अभी तक उस जवजिष् ट श्रेणी में प्रोन् नत नहीं दकया गया ह,ै को कें द्र में उस जवजिष् ट श्रणेी में भारतीय 

प्रिासजनक सेवा के अजधकारी के  पदस्ट् थापन की तारीख से अकृजययक आधार पर वही श्रेणी प्रदान की 

जाएगी। 

(2) वेतन मैररक्स स में जवजिि स्ट्तर के उन्नयन के जलए ‘बैंचमाकड ’ सजहत सभी जवजहत पात्रता मानदंड और प्रोन्नयन 

मानकों को वेतन मैररक्स स में उच्च स्ट्तर प्रदान करने के जलए छानबीन करत ेसमय परूा करना होगा।  

(3) अकृजययक उन्नयन, अनुसूची III में यथा जवजनर्ददि जवभागीय छानबीन सजमजत की जसफाररिों पर प्रदान 

दकया जाएगा।  

(4) अकृजययक उन्नयन प्रदान करने की जनबंधन और ितें सरकार द्वारा उि जवषय पर समय-समय पर जारी 

अनुदेिों अथवा आदिेों के अनसुार होंगे। 

12 सेवा की अन् य ितें.- 

ऐसे जवषयों की बाबत, जजनके जलए इन जनयमों में कोई प्रावधान नहीं दकया गया ह,ै सेवा के सदस्ट् यों की सेवा ितें, 

सरकार द्वारा अन् यथा आदिे ददए जाने तक वही रहेंगी, जो समय-समय पर संगरठत समूह ‘क’ कें द्रीय सेवा के 

अजधकाररयों के जलए लागू ह।ै       

13 जनरहडता.- 

 वह व यजि:  

(क) जजसने ऐसे व यजि से, जजसका पजत या जजसकी पय नी जीजवत ह,ै जववाह दकया ह ैया जववाह की संजवदा की है; या  

(ख) जजसने अपने पजत या अपनी पय नी के जीजवत रहत ेहुए दकसी व यजि से जववाह दकया ह ैया जववाह की संजवदा की 

ह,ै 

सेवा पर जनयुजि का पात्र नहीं होगा:  
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परंत ुयदद जनयंत्रक प्राजधकारी का यह समाधान हो जाता ह ै दक ऐसा जववाह ऐसे व यजि और जववाह के अन् य 

पिकार को लागू स्ट् वीय जवजध के अधीन अनुज्ञेय ह ैऔर ऐसा करने के जलए अन् य आधार ह,ै तो वह दकसी व यजि को 

इस जनयम के प्रवतडन से छूट द ेसकेगा।   

14. वतेन, छुट्टी और पेंिन का जवजनयमन.- 

जवजभन् न श्रेजणयों के अजधकाररयों का वेतन, वेतनवृजद्ध, छुट्टी, पेंिन और सेवा की अन् य ितें भारतीय रेल स्ट् थापना 

संजहता जजल् द-। और जजल् द-।। और भारतीय रेल स्ट् थापना जनयमावली या सरकार अथवा जनयतं्रण प्राजधकारी द्वारा 

समय-समय पर जारी लाग ूअन् य सुसंगत अनुदिेों के अनुसार जवजनयजमत होंगी। 

15. जिजथल करन ेकी िजि.- 

जहां जनयंत्रक प्राजधकारी की यह राय ह ैदक ऐसा करना आवश् यक या समीचीन ह,ै वहां वह उसके जलए जो कारण 

ह,ै उन् ह ेलेखबद्ध करके तथा आयोग से परामिड करके, इन जनयमों के दकसी उपबंध को दकसी वगड या प्रवगड के 

व यजियों की बाबत, आदेि द्वारा जिजथल कर सकेगा।  

16. व यावृजत्त.- 

इन जनयमों की कोई बात ऐसे आरिणों, आय-ुसीमा में छूट और अन् य ररयायतों पर प्रभाव नहीं डालगेी, जजनका 

सरकार द्वारा इस संबंध में समय-समय पर जारी दकए गए आदेिों अथवा अनुदेिों के अनुसार अनुसूजचत जाजतयों, 

अनुसूजचत जनजाजतयों, अन् य जपछड़ा वगों, आर्णथक रूप से कमजोर वगों, ददव यांग जनों, भूतपूवड सैजनकों और अन् य 

जविेष प्रवगड के व यजियों के जलए उपबंध करना अपेजित ह।ै  

17. जनवडचन.- 

इन जनयमों के जनवडचन से संबंजधत यदद कोई प्रश् न उठता ह ैतो आयोग के परामिड से जनयतं्रक प्राजधकारी द्वारा 

इसका जवजनश् चय दकया जाएगा।  

अनसुचूी –I 

(जनयम 2(ङ), 2(ज), 2(ञ,ट,ठ,ड), 4(1), 4(2) और6(1)देखें) 

भारतीय रेल प्रबंधन सेवा में िाजमल दकए गए ड्यूटी पदों की श्रेजणयां, पदनाम, स्ट्वीकृत पदों की संख्या और वेतन मैररक्स स 

में स्ट्तर 

क्र स.ं ड्यूटी पद की 

श्रजेणया ं

पदनाम@ वतेन मरैरक्स स में स्ट्तर पदों की सखं्या * 

रेलें रेलव ेबोडड 

1.  िीषड -- अर्धयि और मुख् य 

कायडपालक 

अजधकारी,सदस्ट्य, 

महाजनदिेक 

स्ट्तर 17  

(225000 रु.) 

7 

2.  उच्चतर प्रिासजनक 

श्रेणी+ 

महाप्रबंधक अपर सदस्ट्य  स्ट्तर 16 

(205400-224400 रु.) 

59 

3.  उच्चतर प्रिासजनक 

श्रेणी 

प्रधान मुख्य 

प्रबंधक 

प्रधान कायडपालक जनदिेक स्ट्तर-15 

(182200-224100 रु.) 

139 

4. 4. वररष्ठ प्रिासजनक 

श्रेणी 

मुख्य प्रबंधक कायडपालक जनदिेक स्ट्तर 14 

(144200-218200 रु.) 

791 

5. 5. अकृजययक चयन 

श्रेणी 

(एनएफएसजी) 

 

उप मुख्य प्रबंधक जनदिेक स्ट्तर 13 

(123100-215900 रु.) 

2325 # 

वररष्ठ समयमान और 

उससे ऊपर के कुल 

पदों का 30% तक 

अकृजययक चयन श्रेणी 

में होगा 

6. 6. कजनष्ठ प्रिासजनक 

श्रेणी 

उप मुख्य प्रबंधक लागू नहीं स्ट्तर 12 

(78800-209200 रु.) 
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7. 7. वररष्ठ समयमान 

 

वररष्ठ प्रबंधक 

अथवा मंडल 

प्रबंधक 

लागू नहीं स्ट्तर 11 

(67700-208700 रु.) 

1395 

8. 8. कजनष्ठ समयमान 

 

सहायक प्रबंधक लागू नहीं स्ट्तर 10 

(56100-177500 रु.) 

450 

*कायडभार के आधार पर पररवतडन दकया जा सकता ह।ै 

@ कायड की प्रकृजत के आधार पर नए पदनाम जोड़े जा सकते हैं। 

# (क) संवगड के समग्र पदसंख्या में कोई वृजद्ध नहीं ह।ै 

 (ख) अकृजययक चयन श्रेणी में संचाजलत दकए जाने वाले पदों की संख्या कजनष्ठ प्रिासजनक श्रणेी में कुल स्ट्वीकृत पदों की संख्या 

से अजधक नहीं होगी। 

अनसुचूी II 

(जनयम2(क), 2(ख), 2(झ), 6(1) और 6(3) देखें) 

भारतीय रेल प्रबंधन सेवा के उच्चतर ड्यूटी पद (पदों) या श्रणेी (श्रेजणयों) में प्रोन्नजत के जलए जनयुजि की पद्धजत, चयन का 

िेत्र और न्यनूतम अहडक सेवा 

क्र.स.ं ड्यूटी पद,श्रणेी का 

नाम और वतेन 

मरैरक्स स में स्ट्तर 

जनयजुि की पद्धजत चयन का िते्र और प्रोन्नजत के जलए न्यनूतम अहडक सवेा 

(1) (2) (3) (4) 

1. िीषड 

(स्ट्तर 17) 

 

प्रोन्नजत द्वारा और एसीसी के अनुमोदन 

से समय-समय पर जारी दकए गए रेलवे 

बोडड के संकल्पों द्वारा िाजसत की 

जाएगी। 

 

जैसा कॉलम सं. 3 में ददया गयाह।ै 

2. उच्चतर प्रिासजनक 

श्रेणी+ 

(स्ट्तर 16) 

प्रोन्नजत द्वारा और एसीसी के अनुमोदन 

से समय-समय पर जारी दकए गए रेलवे 

बोडड के संकल्पों द्वारा िाजसत की 

जाएगी। 

 

जैसा कॉलम सं. 3 में ददया गया ह।ै 

3. उच्चतर प्रिासजनक 

श्रेणी 

(स्ट्तर 15) 

प्रोन्नजत द्वारा और एसीसी के अनुमोदन 

से समय-समय पर जारी दकए गए रेलवे 

बोडड के संकल्पों द्वारा िाजसत की 

जाएगी। 

जैसा कॉलम सं. 3 में ददया गया ह।ै 

4. वररष्ठ प्रिासजनक 

श्रेणी (स्ट्तर 14) 

चयन के आधार पर प्रोन्नजत द्वारा। कजनष्ठ प्रिासजनक श्रेणी अथाडत ् अकृजययक चयन श्रेणी 

सजहत वेतन मैररक्स स के स्ट्तर 12 में आठ वषड की जनयजमत 

सेवा या समूह ‘क’ में सत्रहवषड की जनयजमत सेवा वाले 

अजधकारी जजसमें से चार वषड की जनयजमत सेवा कजनष्ठ 

प्रिासजनक श्रेणी की अकृजययक चयन श्रेणी सजहत कजनष्ठ 

प्रिासजनक श्रेणी में होनी चाजहए। 

5. अकृजययक चयन श्रेणी 

(एनएफएसजी) (स्ट्तर 

13) 

 

उपयुिता के अधीन वररष्ठता के आधार 

पर जनयोजन द्वारा 

कजनष्ठ प्रिासजनक श्रेणी के ऐसे अजधकारी,जजन्होंने उस 

परीिा, जजसके आधार पर अजधकारी को भती दकया गया 

था, अगले वषड या उस वषड जजसमें उसे समूह ‘क’ में प्रोन्नत 

दकया गया था, जैसा भी मामला हो, के वषड से संगरठत 

वषड की 1 जनवरी से समूह ‘क’ की जनयजमत सेवा के  

14वें वषड में प्रवेि कर चुका है।  
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6. कजनष्ठ प्रिासजनक 

श्रेणी (स्ट्तर 12) 

चयन के आधार पर प्रोन्नजत द्वारा। वररष्ठ समयमान में वेतन मैररक्स स के स्ट्तर 11 में सेवा के 

ऐसे अजधकारी, जजन्होंने उस श्रेणी में पांच वषड की 

जनयजमत सेवा की ह।ै  

7. वररष्ठ समयमान 

(स्ट्तर 11) 

चयन के आधार पर प्रोन्नजत द्वारा। कजनष्ठ समयमान में ऐसे अजधकारी, जजन्होंने वेतन मैररक्स स 

के स्ट्तर 10 में समूह ‘क’ में चार वषड की जनयजमत सेवा 

पूरी की हो। 

8. कजनष्ठ  

समय मान 

(स्ट्तर 10) 

 

कें द्रीय सरकार या संघ लोक सेवा आयोग 

द्वारा समय-समय पर यथा अजधसूजचत 

आयु, िैजिक अहडता अ और अन्य ितों 

के अनुसार जसजवल सेवा पररिा के 

मार्धयम से 50% सीधी भती द्वारा। 

संघ लोक सेवा आयोग द्वारा समय-समय पर यथा 

अजधसूजचत। 

चयन के मार्धयम से प्रोन्नजत द्वारा 50% । वेतन मैररक्स स के स्ट्तर 8 या स्ट्तर 9 में भारतीय रेल प्रबंधन 

सेवा (आईआरएमएस) के ऐसे समूह ‘ख’ अजधकारी, 

जजन्होंने उस श्रेणी में न्यूनतम तीन वषड की जनयजमत सेवा 

की ह।ै 

 

रट्‍पण: जहां ऐसे कजनष्ठ व्यजियों के संबंध में, जजन्होंने अपनी अहडक या पात्रता सेवा परूी कर ली ह,ै प्रोन्नजत के जलए 

जवचार दकया जा रहा है, वहां उनसे वररष्ठ व्यजियों के संबंध में भी जवचार दकया जाएगा परंतु यह तब जबदक 

उनके द्वारा की गई ऐसी अहडक या पात्रता सेवा अपेजित अहडक या पात्रता सेवा के आधे से अजधक से या दो वषड से, 

इनमें से जो भी कम हो, कम न हो और उन्होंने अपने ऐसे कजनष्ठ व्यजियों सजहत जजन्होंन ेऐसी अहडक या पात्रता 

सेवा पहले परूी कर ली ह,ै अगली उच्चतर श्रणेी में प्रोन्नजत के जलए अपनी पररवीिा की अवजध सफलतापूवडक पूरी 

कर ली ह।ै 

अनसुचूी-III 

(जनयम 2(क), 2(ख),2(घ), 6(4) और 11(3) देखें) 

भारतीय रेल प्रबंधन सेवा की समूह ‘क’ ड्यूटी पदों पर प्रोन् नजत या पुजि के मामलों पर जवचार करने के जलए जवभागीय 

प्रोन् नजत सजमजत एवं वेतन मैररक्स  स के जवजिष् ट स्ट् तर में वेतन के मामलों पर जवचार करन ेहते ु छानबीन सजमजत, जजनके जलए 

अकृजययक उन् नयन लागू ह।ै   

क्र. स.ं  ड्यूटी पद  जजसके 

जलए प्रोन् नजत, पजुि 

या अकृजययक 

उन् नयन दकया 

जाना है।  

कॉलम स.ं 2, में वर्णणत सबंजंधत ड्यूटी पद के 

जलए समहू ‘क’ जवभागीय प्रोन् नजत सजमजत 

की संरचना।  

 

पजुि के जलए 

जवभागीय प्रोन् नजत 

सजमजत।  

 

 

कार्णमक एव ंप्रजििण जवभाग के 

तारीख 24.04.2009 एव ं

25.09.2009 के कायाडलय 

ज्ञापन स.ं 

एबी.14017/64/2008-

एस्ट् ट.(आरआर) के अनसुार 

अकृजययक उन् नयन के जलए 

छानबीन सजमजत की सरंचना।  

(1) (2) (3) (4) (5) 

1 िीषड मंजत्रमंडल की जनयुजि सजमजत के अनुमोदन स े

समय-समय पर जारी रेलव ेबोडड के सकंल् पों 

द्वारा िाजसत होगा। 

लाग ूनहीं।  लाग ूनहीं  

2 उच् च् तर प्रिासजनक 

श्रेणी + 

मंजत्रमंडल की जनयुजि सजमजत के अनुमोदन स े

समय-समय पर जारी रेलव ेबोडड के सकंल् पों 

द्वारा िाजसत होगा।  

लाग ूनहीं।  लाग ूनहीं  
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3 उच् च् तर प्रिासजनक 

श्रेणी 

मंजत्रमंडल की जनयुजि सजमजत के अनुमोदन स े

समय-समय पर जारी रेलव ेबोडड के सकंल् पों 

द्वारा िाजसत होगा। 

लाग ूनहीं। जैसा दक कॉलम सं. 3 में ददया 

गया ह।ै 

4 वररष् ठ प्रिासजनक 

श्रेणी 

अर्ध यि एवं मुख् य कायडपालक 

अजधकारी, रेलवे बोडड  

अर्ध यि लाग ूनहीं।  छानबीन सजमजत की संरचना 

जवभागीय प्रोन् नजत सजमजत के 

समान होगी जैसा दक कॉलम सं. 

3 में ददया गया ह।ै  
अर्ध यि एवं मुख् य कायडपालक 

अजधकारी, रेलवे बोडड द्वारा 

नामजनर्ददष् ट बोडड के कोई दो 

सदस्ट् य।  

सदस्ट् य 

5 अकृजययक चयन 

श्रेणी 

अर्ध यि एवं मुख् य कायडपालक 

अजधकारी, रेलवे बोडड  

अर्ध यि लाग ूनहीं।  छानबीन सजमजत की संरचना 

जवभागीय प्रोन् नजत सजमजत के 

समान होगी जैसा दक कॉलम सं. 

3 में ददया गया ह।ै  
अर्ध यि एवं मुख् य कायडपालक 

अजधकारी, रेलवे बोडड द्वारा 

नामजनर्ददष् ट बोडड के कोई दो 

सदस्ट् य।  

सदस्ट् य 

 

6 कजनष् ठ 

प्रिासजनक श्रेणी 

अर्ध यि एवं मुख् य कायडपालक 

अजधकारी, रेलवे बोडड  

अर्ध यि लाग ूनहीं।  छानबीन सजमजत की संरचना 

जवभागीय प्रोन् नजत सजमजत के 

समान होगी जैसा दक कॉलम सं. 

3 में ददया गया ह।ै  
अर्ध यि एवं मुख् य कायडपालक 

अजधकारी, रेलवे बोडड द्वारा 

नामजनर्ददष् ट बोडड के कोई दो 

सदस्ट् य 

सदस्ट् य 

 

7 वररष् ठ समयमान संबंजधत िेत्रीय रेल या उय पादन 

इकाई के महाप्रबंधक द्वारा 

नामजनर्ददष् ट उच् च् तर प्रिासजनक 

श्रेणी स्ट् तर का अजधकारी  

अर्ध यि लाग ूनहीं छानबीन सजमजत की संरचना 

जवभागीय प्रोन् नजत सजमजत के 

समान होगी जैसा दक कॉलम सं. 

3 में ददया गया ह।ै  

संबंजधत िेत्रीय रेल या उय पादन 

इकाई के महाप्रबंधक द्वारा 

नामजनर्ददष् ट वररष् ठ प्रिासजनक 

श्रेणी स्ट् तर के कोई दो अजधकारी।  

सदस्ट् य 

 

8 कजनष् ठ समयमान अर्ध यि या सदस्ट् य,  

संघ लोक सेवा आयोग। 

अर्ध यि संबंजधत िेत्रीय रेल 

अथवा उय पादन 

इकाई के महाप्रबंधक 

द्वारा नामजनर्ददष् ट 

उच् च् तर प्रिासजनक 

श्रेणी स्ट् तर का 

अजधकारी।  

लाग ूनहीं। 

रेलवे बोडड के स्ट् थापना 

जनदिेालय में कायडपालक 

जनदिेक। 

 

 

सदस्ट् य संबंजधत िेत्रीय रेल 

अथवा उय पादन 

इकाई के महाप्रबंधक 

द्वारा नामजनर्ददष् ट 

वररष् ठ प्रिासजनक 

श्रेणी स्ट् तर के कोई दो 

अजधकारी रेलवे बोडड के प्रबंधन सेवाएं 

जनदिेालय में कायडपालक 

जनदिेक। 

सदस्ट् य 

 

[फा. सं. 2020/ई(जी)/आरआर/23/1] 

नवीन कुमार, संयुक्स  त सजचव (गोपनीय) 
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MINISTRY OF RAILWAYS 

(Railway Board) 

NOTIFICATION 

New Delhi, the 15th February, 2022 

G.S.R. 119(E).—In exercise of the powers conferred by the proviso to article 309 of the 

Constitution, the President hereby makes the following rules regulating the method of recruitment to 

the Indian Railway Management Service Group ‗A‘, namely:- 

1. Short title and commencement.-  

(1) These rules may be called the Indian Railway Management Service (Group ‗A‘)  

Rules, 2022. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.- In these rules, unless the context otherwise requires:- 

a) ‗ACC‘ means the Appointment Committee of the Cabinet. 

b) ‗Commission‘ means the Union Public Service Commission. 

c) ‗Controlling Authority‘ means the Ministry of Railways, Government of India. 

d) ―Departmental Promotion Committee, Departmental Confirmation Committee and Departmental 

Screening Committee‖ means committees to consider promotion, confirmation of officers and 

grant of Non-Functional Upgradation and Non-Functional Selection Grade respectively, in any 

grade constituted in accordance with Schedule III to these rules. 

e) ‗duty post‘ means any post in a Grade mentioned in Schedule I to these rules. 

f) ‗Examination‘ means the Civil Services Examination conducted by the Union Public 

Service Commission. 

g) ‗Government‘ means the Government of India. 

h) ‗Grade‘ means the Grades of duty posts specified in Column 2 of the Schedule I. 

i) ‗regular service‘ in relation to any Grade means the period of service in that grade rendered after 

selection and appointment thereto under the rules and includes any period– 

i. taken into account for the purpose of seniority in the case of those already in the grade at the 

time of commencement of these rules; 

ii. during which an officer would have held a duty post in that grade but for being on leave or 

otherwise not being available for holding such post. 

j)  ―level‖ in the pay matrix means the level specified in third row of Part A of the Schedule to 

the Railway Services (Revised Pay) Rules, 2016. 

k)  ―pay matrix‖ means matrix specified in Part A of the Schedule to the Railway Services 

(Revised Pay) Rules, 2016, with levels of pay arranged in vertical cells as assigned to 

corresponding existing pay band and grade pay or scale. 

l)    ‗Schedule‘ means the Schedules appended to these rules. 

m)  ‗Service‘ means the Indian Railway Management Service, which shall consist of the posts or 

grades or time scales mentioned in Schedule I to these rules. 

n)  The expressions ‗Scheduled Castes‘, ‗Scheduled  Tribes‘,  ‗Other  backward Classes‘, 

‗Economically Weaker Sections (EWSs)‘ and ‗Persons with disabilities‘ shall have the 

meanings respectively assigned to them in the Constitution of India or  Acts of Parliament. 

3. Constitution of Service.- 

(1) An Organised Service known as the Indian Railway Management Service consisting of 

persons appointed to the Service under rule 6 shall stand constituted with the notification of 

these rules. 
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(2) All the posts included in the Service shall be classified as Group A posts. 

4. Grades, Authorised Strength and its review.- 

(1) The designations, levels in the pay matrix, grades, sanctioned strength, of the duty 

post on the date of commencement of these rules shall be as specified in Schedule I. 

(2) Notwithstanding anything contained in sub-rule (1), by notification in  Official Gazette, 

the Government may, from time to time- 

a. make addition, alteration, substitution or modification to the number of duty posts, grade, 

designation and level in the pay matrix specified in Schedule I; 

b. in consultation with the Commission, include in the Service any duty post or exclude 

from the Service any duty post mentioned in Schedule I; 

c. in consultation with the Commission, appoint an officer to a duty  post included in the 

service under clause (b) to the appropriate grade. 

5. Members of the Service.- 

The following persons shall be the Members of the Service, namely:- 

(1) Persons covered under clause (c) of sub-rule (2) of rule 4; and 

(2)  Persons appointed to the duty posts under rule 6. 

6. Future maintenance of the Service.- 

(1) Any vacancy in any of the grades specified in Schedule I after the commencement of these rules 

shall be filled in the following manner, namely:- 

(a) 50 per cent of the vacancies in the grade of Junior Time Scale shall be filled by direct 

recruitment through Civil Services Examination conducted by the Commission on the basis of 

the educational qualifications and age-limit specified by the Government in consultation with 

the Commission. 

(b) 50 per cent of the vacancies in the Junior Time Scale shall be filled by promotion through 

selection, in the manner specified in Schedule II. 

(2) The appointment in the grade of Junior Time Scale shall be made in consultation with the Commission. 

(3) The appointment in the grades of Senior Time Scale and above of the Service shall be made by 

promotion from amongst the officers in the next lower grade possessing minimum qualifying service and in 

the manner as specified in Schedule II. 

(4) The selection of officers for promotion shall be made by selection except in the case of promotion to 

post of Non Functional Selection Grade which shall be on the basis of seniority subject to suitability on the 

recommendation of the committee constituted for this purpose in accordance with Schedule-III. 

(5) The selection in each case under sub-rule 3 shall be on the recommendation of the Departmental 

Promotion Committee except in case of post in Apex, HAG+ and HAG. Selection in these cases shall be 

governed by Railway Board Resolution regarding norms for selection of officers for appointment to these 

posts, issued from time to time with the approval of the Appointments Committee of the Cabinet. 

7. Seniority.- 

(1) The seniority of persons appointed to various grades of the Service and inter seniority between the 

direct recruits in the grade of Junior Time Scale and the officers promoted to Junior Time Scale on and 

from the date of commencement of these rules shall be determined in accordance with the general orders or 

instructions on seniority issued by the Government or Controlling Authority from time to time. 

(2) For the cases not covered under sub rule (1) of rule 7, the seniority shall be determined by the 

Controlling Authority in consultation with the Department of Personnel and Training or Union Public 

Service Commission. 
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8. Deputation to other departments or organizations.- 

Notwithstanding anything contained in these rules, officers appointed to the Service shall be liable to 

be sent on deputation to any other Central organisation or any of the State Governments or Union 

Territories or the autonomous bodies or Public Sector Enterprises of Government or State 

Governments or any  foreign country having an agreement in this regard with the Government or 

State Government in public interest, subject to the Government instructions or orders in force from 

time to time for such deputation. 

9. Liability for service in any part of India.- 

The officers appointed to the Service shall be liable to serve anywhere in India or outside. 

10.  Probation.- 

(1) Every officer on appointment to the Service, either by direct recruitment or by promotion in Junior 

Time Scale, shall be on probation for a period of two years: 

 Provided that the Controlling Authority may extend the period of probation in accordance with the 

orders and instructions issued by the Government from time to time. 

   Provided further that any decision for any extension of period of probation shall be taken ordinarily 

within eight weeks after expiry of the previous period of probation and communicated in writing to the 

concerned officer together with the reasons for so doing within the said period. 

(2) On completion of the period of probation or an extension thereof, officers shall, if considered fit 

for the permanent appointment, be retained in their appointment on regular basis and be confirmed in due 

course against the available substantive vacancy, as the case may be. 

(3) If, during the period of probation or any extension thereof, as the case may be, the Government is 

of the opinion that an officer is not fit for permanent appointment, the Government may discharge or revert 

the officer to the post held by him prior to his appointment in the Service, as the case may be. 

(4) During the period of probation or any extension thereof, the officers may be required to undergo 

such training and instructions and to pass such examination and tests (including examination in Hindi) as 

Government may deem fit, as a condition to satisfactory completion of probation. 

(5) In all matters not specifically provided for herein, the probationers will be governed by the 

provisions of the Indian Railway Establishment Codes or Manuals as amended from time to time and other 

orders in force issued by the Controlling Authority from time to time. 

11. Non-Functional Up-gradation.- 

(1) Whenever any Indian Administrative Service officer of the State or Joint Cadre is posted at 

the Centre to a particular grade carrying pay in a specific level in the pay matrix for which Non-

functional upgradation is applicable, the members of this Service, who are senior to such Indian 

Administrative Service officer by two years  or more and have not so far been promoted to that 

particular grade, would  be granted the same grade on non-functional basis from the date of posting  

of  the Indian Administrative Service officer in that particular grade at the Centre. 

(2) All the prescribed eligibility criteria and promotional norms including ‗benchmark‘ for  up-gradation to 

a particular level in the pay matrix shall have to be fulfilled at the time of screening for grant of higher 

level in the pay matrix. 

(3) Grant of Non-Functional Up-gradation shall be made on the recommendations of the Departmental 

Screening Committee as specified in Schedule III. 

(4) The terms and conditions for grant of Non-Functional Up-gradation shall be as per the instructions 

or orders issued by the Government on the subject from time to time.  

12.  Other Conditions of Service.- 

The conditions of service of the members of the Service, in respect of matters for which no 

provision is made in these rules shall, unless the Government otherwise orders, be the same as are 

applicable from time to time to officers of the Organized Group ‗A‘ Central Service. 
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13.     Disqualification.- 

No person.- 

(a) who has entered into or contracted a marriage with a person having  a  spouse living, or 

(b) who having a spouse living has entered into or contracted marriage with any other  

person,  

shall be eligible for appointment to the service. 

Provided that the Controlling Authority may, if satisfied that such marriage is permissible 

under the personal law applicable to such person and the other party  to the marriage and that 

there are other grounds for doing so, exempt any person  from the operation of this rule. 

14. Regulation of Pay, Leave and Pension.- 

The pay, increments, leave, pension and other conditions of service of officers of the various 

grades shall be regulated in accordance with the Indian Railway Establishment Code Volume I and 

Volume II and Indian Railway Establishment Manual or other relevant instructions in force from time 

to time issued by the Government or Controlling Authority. 

15.  Power to Relax.- 

Where the Controlling Authority is of the opinion that it is necessary or expedient to do so, it 

may by order for reasons to be recorded in writing and in consultation with the Commission, relax any 

of the provisions of these rules with respect to any class or category of persons. 

16.    Saving.- 

Nothing in these rules shall affect reservations, relaxation of age-limit and other 

concessions required to be provided to the Scheduled Castes, the Scheduled Tribes, Other 

Backward Classes, Economically Weaker Sections, Persons with disabilities, Ex-Servicemen and 

other special categories of persons in accordance with the orders or instructions issued by the 

Government from time to time in this regard. 

17. Interpretation.- 

If any question relating to interpretation of these rules arises, it shall be decided by the 

Controlling Authority in consultation with the Commission. 

SCHEDULE – I 

(See Rules 2(e), 2(h), 2(j,k,l,m), 4(1), 4(2) and 6(1)) 

The grades, designations, number of sanctioned posts and level in the pay matrix of  duty posts  

included in the Indian Railway Management Service 

S.N. Grades of duty post Designation@ level in pay 

matrix 

number 

of posts* Railways Railway Board 

1. Apex -- Chairman and Chief 

Executive Officer, 

Member, Director 

General  

level 17 

(Rs. 225000) 

      7 

2. HAG+ General Manager Additional Member level 16 

(Rs.205400- 

224400) 

59 

3. HAG Principal Chief Manager Principal Executive 

Director 

level-15 

(Rs.182200- 

224100) 

139 

4. Senior 

Grade 

Administrative Chief Manager Executive Director level 14 

(Rs. 144200- 

218200) 

791 

5. Non-Functional Selection 

Grade  

(NFSG) 

Deputy Chief Manager Director level 13 

(Rs. 123100- 

215900) 

2325 # 

Up to 30% 

of total 



[भाग II—खण् ड 3(i)] भारत का राजपत्र : असाधारण  13 

6. Junior 

Grade 

Administrative Deputy Chief Manager Not Applicable level 12 

(Rs. 78800- 

209200) 

posts of 

Senior Time 

Scale and 

above will 

be in 

Non 

Functional 

Selection 

Grade 

7. Senior Time Scale Senior Manager or 

Divisional Manger 

  Not Applicable Level 11 

(Rs. 67700- 

208700) 

1395 

8. Junior Time Scale Assistant Manager Not Applicable Level 10 

(Rs. 56100- 

177500) 

450 

 

*Subject to variation dependent on workload. 

@ Subject to new designations being introduced based on nature of work. 

# (a) There is no increase in overall strength of the Cadre. 

   (b) The no. of posts to be operated in Non Functional Selection Grade shall not exceed the total no. of 

sanctioned posts in Junior Administrative Grade. 

 

SCHEDULE II 

(See Rule 2(a), 2(b), 2(i), 6(1) and 6(3) 

Method of appointment, field of selection and the minimum qualifying service for promotion to the higher 

duty posts(s) or Grade(s) of the Indian Railway Management Service. 

S.N. Name of the duty 

post, grade and 

level in pay 

matrix 

Method of appointment Field of selection and the minimum qualifying 

service for  promotion. 

(1) (2) (3) (4) 

1. Apex 

(level 17) 

By promotion and shall be 

governed by Railway Board‘s 

Resolutions issued from time to 

time with the approval of 

ACC 

 

Same as given in column number 3 

2. HAG+ 

(level 16) 

By promotion and shall be 

governed by Railway Board‘s 

Resolutions issued from time to 

time with the approval of 

ACC. 

 

Same as given in column number 3 

3. HAG 

(level 15) 

By promotion and shall be 

governed by Railway Board‘s 

Resolutions issued from time to 

time with the approval of 

ACC 

Same as given in column number 3 

4. Senior 

Administrative 

Grade (level 14) 

By promotion on the basis of 

selection.  

Officers in Junior Administrative Grade with 

eight years regular service in the grade i.e. in level 

12 of pay matrix including Non-Functional 

Selection Grade or with seventeen years regular 

service in Group ‗A‘ out of which at least four 
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years regular service should be in the Junior 

Administrative Grade, including service rendered 

in the Non functional Selection Grade of the 

Junior Administrative Grade. 

5. Non-Functional 

Selection Grade 

(NFSG) (level 13) 

By placement on the basis of 

seniority subject to suitability. 

Officers in the Junior Administrative Grade who 

have entered the fourteenth year of regular service 

in Group ‗A‘ on the 1st January of the year 

calculated from the year following the year of 

examination on the basis of which the officer was 

recruited or the year in which the officer was 

promoted to Group ‗A‘ as the case may be. 

6. Junior 

Administrative 

Grade (level 12) 

By promotion on the basis of 

selection.  

Officers of the service in Senior Time Scale in 

level 11 of pay matrix who have completed five 

years regular service in the grade. 

7. Senior Time Scale 

(level 11) 

By promotion on the basis of 

selection.  

Officers in Junior Time Scale who have 

completed four years regular service in Group ‗A‘ 

in level 10 of pay matrix. 

8. Junior Time Scale 

(level 10) 

50 per cent by direct recruitment 

through the Civil Services 

Examination as per age, 

educational qualifications and 

other conditions as notified by 

the Central Government or Union 

Public Service Commission  from 

time to time. 

As notified by Union Public Service 

Commission from time   to time. 

50 per cent by promotion through 

selection. 

Group ‗B‘ officers of Indian Railway 

Management Service (IRMS), in level 8 or level 

9 of pay matrix with minimum three years 

regular service in the grade. 

 

Note: Where juniors who have completed their qualifying or eligibility service are being considered for 

promotion, their seniors would also be considered provided they are not short of the requisite 

qualifying or eligibility service by more than half of such qualifying or eligibility Service or two 

years, whichever is less, and have successfully completed their probation period for promotion to 

the next higher grade along with their juniors who have already completed such qualifying or 

eligibility service. 

SCHEDULE-III 

(See Rule 2(a), 2(b), 2(d), 6(4)) and 11(3) 

Departmental Promotion Committee for considering the cases of promotion or confirmation in Group ‗A‘ 

duty posts of Indian Railway Management Service and Screening Committee for considering the cases 

carrying pay in a specific level in the pay matrix for which Non-Functional Upgradation is applicable. 

Sl. 

No. 

The Duty Post 

for which 

promotion, 

confirmation 

or Non 

Functional 

Upgradation is 

to be made. 

Composition of Group ‘A’ 

Departmental Promotion Committee 

to the respective Duty Post 

mentioned in Column Number 2. 

Departmental 

Promotion 

Committee for 

confirmation. 

Composition of Screening 

Committee for the Non-

Functional Upgradation in 

terms of DOP&T’s OM No. 

AB.14017/64/2008-Estt.(RR) 

dt.24.04.2009 and 25.09.2009. 

(1) (2) (3) (4) (5) 

1 Apex Shall be governed by Railway Board‘s 

Resolutions issued from time to time 

with the approval of ACC. 

Not Applicable. Not Applicable 



[भाग II—खण् ड 3(i)] भारत का राजपत्र : असाधारण  15 

2 HAG+ Shall   be   governed by Railway 

Board‘s Resolutions issued from time 

to time with the approval of ACC. 

Not Applicable. Not Applicable 

3 HAG Shall  be  governed  by Railway 

Board‘s Resolutions issued from time 

to time with the approval of ACC. 

Not Applicable. Same  as  given in Column 

Number 3. 

4 Senior  

Administrative 

 Grade 

Chairman and Chief 

Executive Officer, 

Railway Board 

Chairman Not applicable. Composition of Screening 

Committee is same as 

Departmental Promotion 

Committee, given in Column 

Number 3. 
Any two Board 

Members to be 

nominated by 

Chairman and Chief 

Executive Officer, 

Railway Board. 

Member 

5 Non- Functional 

Selection Grade 

Chairman and Chief 

Executive Officer, 

Railway Board 

Chairman Not applicable. Composition of Screening 

Committee is same as 

Departmental Promotion 

Committee, given in Column 

Number 3. 
Any two Board 

Members to be 

nominated by 

Chairman and Chief 

Executive Officer, 

Railway Board. 

Member 

6 

 

 

 

 

 

Junior 

Administrative 

Grade 

Chairman and Chief 

Executive Officer, 

Railway Board 

Chairman Not applicable. Composition of Screening 

Committee is same as 

Departmental Promotion 

Committee, given in Column 

Number 3. 
Any two Board 

Members to be 

nominated by Chairman 

and Chief Executive 

Officer, Railway Board. 

Member 

 7 Senior Time 

Scale 

 Higher Administrative 

Grade level officer to 

be nominated by the 

General Manager of the 

Zonal Railway or 

Production Unit 

concerned. 

Chairman 

 

 

 

Not applicable. Composition of Screening 

Committee is same as 

Departmental Promotion 

Committee, given in Column 

Number 3. 

Any two Senior 

Administrative Grade 

level officers to be 

nominated by the 

General Manager of the 

Zonal Railway or 

Production Unit 

concerned. 

Member 

 

8 Junior Time 

Scale 

Chairman or Member, 

Union Public Service 

Commission. 

Chairman  Higher 

Administrative 

Grade level 

officer to be 

nominated by the 

General Manager 

of the Zonal 

Railway or 

Production Unit 

concerned. 

 

 

Not Applicable. 
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Executive Director in 

Establishment 

Directorate of Railway 

Board. 

Member Any two Senior 

Administrative 

Grade level 

officers to be 

nominated by the 

General Manager 

of the Zonal 

Railway or 

Production Unit 

concerned. 

Executive Director in 

Management Services 

Directorate of Railway 

Board.    

Member  

[F. No. 2020/E(G)RR/23/1.] 

NAVIN KUMAR, Jt. Secy. (Confidential) 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (i)   

PART II—Section 3—Sub-section (i) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

रेल मतं्रालय 

(रेलव ेबोडड)  

नई दिल्ली, 09 अक्टूबर, 2024 

         सा. का. जन. 627 (अ).— राष्ट्रपजत, संजवधान के अनचु्छेि 309 के परंतुक द्वारा प्रित्त िजियों का प्रयोग करते हुए 

भारतीय रेल प्रबंधन सेवा (समूह ‘क’) जनयम, 2022 का जनम्नजलजखत और संिोधन करत ेहैं अर्ाडत्:-  

 

1.        (i)   इन जनयमों का संजिप्त नाम भारतीय रेल प्रबंधन सेवा (संिोधन) जनयम, 2024 ह।ै 

        (ii)   ये रािपत्र में उनके प्रकािन की तारीख को प्रवृत्त होंगे।  

 

2. भारतीय रेल प्रबंधन सेवा (समहू ‘क’) जनयम, 2022 के उप जनयम(2) में, (जिसे इसमें इसके पश्चात् उि जनयम कहा     

गया ह)ै, 

(i) खंड (च) के स्ट्र्ान पर जनम्नजलजखत खंड रखा िाएगा, अर्ाडत:्- 

‘परीिा’ से संघ लोक सेवा आयोग द्वारा आयोजित जसजवल सेवा परीिा और इंिीजनयरी सेवा परीिा अजभप्रेत ह।ै 

 

(ii) उप जनयम 2(ढ़) को उपजनयम 2(ण) के रूप में पनुः संिोजधत दकया िाएगा। 

स.ं   572] नई दिल्ली, बधुवार, अक् तबूर 9, 2024/ आजिन 17, 1946  

No. 572] NEW DELHI, WEDNESDAY, OCTOBER 9, 2024/ ASHVINA 17, 1946  

सी.जी.-डी.एल.-अ.-09102024-257775
CG-DL-E-09102024-257775
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(iii) खंड (ड) के पश्चात ्जनम्नजलजखत खंड अंतःस्ट्र्ाजपत दकया िाएगा:- 

(ढ़) ‘उप-काडर’ से सेवा के कोई भी आठ वगड, अर्ाडत,् यातायात, लेखा, कार्मडक, जसजवल, जवदु्यत, यांजत्रक, जसगनल 

एवं िरूसंचार और भंडार अजभप्रेत हैं। 

3. उि जनयमों के जनयम 6 के उपजनयम (1) के खंड (क) के स्ट्र्ान पर जनम्नजलजखत खंड रखा िाएगा, अर्ाडत:- 

कजनष्ठ समयमान श्रेणी में ररजियों को 50% आयोग के परामिड से सरकार द्वारा जनर्िडष्ट िैजिक अहडता और आयु-सीमा के 

आधार पर यातायात, कार्मडक और लेखा के उप काडर के जलए आयोग द्वारा आयोजित जसजवल सेवा परीिा और जसजवल, 

जवदु्यत, यांजत्रक, जसगनल एवं िरूसंचार और भंडार के काडर के जलए इंिीजनयरी सेवा परीिा के माध्यम से सीधी भती से भरा 

िाएगा। 

4. उि जनयमों की अनुसूची-I के स्ट्र्ान पर, जनम्नजलजखत अनुसूची रखी िाएगी, अर्ाडत:्-  

 

अनसुचूी-I 

 [जनयम 2(ङ), 2(ि), 2(ञ,ट,ठ,ड), 4(1), 4(2) और 6(1) िेखें] 

भारतीय रेल प्रबधंन सवेा में िाजमल ड्यटूी पिों की श्रजेणया,ं पिनाम, स्ट्वीकृत पिों की सखं्या और वतेन मरैरक्स में स्ट्तर:- 

क्र. स.ं 
ड्यटूी पिों की 

श्रजेणया ं

पिनाम @  वतेन मरैरक्स में 

स्ट्तर 
पिों की सखं्या * 

रेलें रेलव ेबोडड 

1. िीर्ड  -- 

अध्यि रेलवे बोडड और 

मुख्य कायडपालक 

अजधकारी, सिस्ट्य, 

महाजनिेिक 

स्ट्तर 17 

(रु. 225000) 
 7 

2. 
उच्चतर 

प्रिासजनक श्रेणी+ 
महाप्रबंधक अपर सिस्ट्य 

स्ट्तर 16 

(रु. 205400-

224400) 

59 

3. 
उच्चतर 

प्रिासजनक श्रेणी 
प्रधान मुख्य प्रबंधक प्रधान कायडपालक जनिेिक 

स्ट्तर 15 

(रु. 182200-

224100) 

345 

4. 
वररष्ठ प्रिासजनक 

श्रेणी 
मुख्य प्रबंधक कायडपालक जनिेिक 

स्ट्तर 14 

(रु. 144200-

218200) 

1333 

5. 

अकृजययक चयन 

श्रेणी 

(एनएफएसिी) 

उप मुख्य प्रबंधक जनिेिक 

स्ट्तर 13 

(रु. 123100-

215900) 

3270 

वररष्ठ समयमान 

और उससे ऊपर के 

कुल पिों का 30% 

तक अकृजययक 

चयन श्रणेी में होगा 

# 

6. 
कजनष्ठ प्रिासजनक 

श्रेणी 
उप मुख्य प्रबंधक लाग ूनहीं 

स्ट्तर 12 

(रु. 78800-

209200) 

7. वररष्ठ समय मान 
वररष्ठ प्रबंधक/  

मंडल प्रबंधक 
लाग ूनहीं 

स्ट्तर 11 

(रु. 67700-

208700) 

1797 

8. कजनष्ठ समय मान सहायक प्रबंधक लाग ूनहीं 

स्ट्तर 10 

(रु. 56100-

177500) 

1647 

कुल 8458 
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* कायडभार के आधार पर पररवतडन दकया िा सकता ह।ै 

@ कायड की प्रकृजत के आधार पर नए पिनाम िोड़ ेिा सकते हैं। 

#  (क) काडर की समग्र संख्या में कोई वृजि नहीं ह।ै 

           (ख) अकृजययक चयन श्रेणी में प्रचाजलत दकए िान ेवाले पिों की संख्या कजनष्ठ प्रिासजनक श्रेणी में कुल स्ट्वीकृत पिों 

की संख्या से अजधक नहीं होगी। 

      उप काडर वार संख्या जनम्नानुसार ह:ै-       

भारतीय रेल प्रबंधन सवेा काडर  

श्रणेी 

 

यातायात 

 

कार्मडक 

 

लेखा 

 

सीजवल 

 

जवद्यतु 

 

याजंत्रक 

 

जसगनल 

 

भंडार 

 

कुल 

 

िीर्ड  7 7$ 

उच्चतर 

प्रिासजनक 

श्रणेी+ 

5 2 4 5 4 5 3 2 30+29*=59 

उच्चतर 

प्रिासजनक 

श्रणेी 

42 18 40 85 42 50 39 29 345 

वररष्ठ 

प्रिासजनक 

श्रणेी 

163 65 129 333 171 203 155 114 1333 

कजनष्ठ 

प्रिासजनक 

श्रणेी/ 

अकृजययक 

चयन 

श्रणेी 

392 171 286 858 450 486 348 279 3270 

वररष्ठ 

समय मान 
234 113 250 384 190 274 231 121 1797 

कजनष्ठ 

समय मान 
264 111 118 295 220 337 194 108 1647 

कुल 

 
1101 481 828 1961 1078 1356 971 653 8458 $*# 

 

$ िीर्ड काडर-बाह्य 

     * उच्चतर प्रिासजनक श्रणेी+ काडर-बाह्य  

     # 01.01.2015 के बाि सृजित 29 रािस्ट्व पि िाजमल हैं।  

5. उि जनयमों की अनुसूची-II में  

(क) िीर्ड के स्ट्र्ान पर जनम्नजलजखत िीर्ड रखा िाएगा, अर्ाडत:् 

“भारतीय रेल प्रबंधन सेवा के 08 उप काडरों में उच्चतर ड्यूटी पिों या ग्रडेों पर प्रोन्नजत पर जनयुजि की पिजत, 

चयन का िेत्र और न्यनूतम अहडक सेवा।”  
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(ख)  स्ट्तंभ (3) के क्रम संख्यांक 8 में, " कें द्रीय सरकार या संघ लोक सेवा आयोग द्वारा समय-समय पर यर्ा 

अजधसूजचत आय,ु िैजिक अहडताओं और अन्य ितों के अनुसार जसजवल सेवा परीिा के माध्यम से 50 प्रजतित 

सीधी भती द्वारा" प्रजवजष्टयों के स्ट्र्ान पर, जनम्नजलजखत प्रजवजष्टयां रखी िाएंगी, अर्ाडत:-  

“कें द्रीय सरकार या संघ लोक सेवा आयोग द्वारा समय-समय पर यर्ा अजधसूजचत आयु, िजैिक अहडताओं और 

अन्य ितों के अनुसार जसजवल सेवा परीिा और इंिीजनयरी सेवा परीिा के माध्यम से 50 प्रजतित सीधी भती 

द्वारा”;  

(ग) स्ट्तंभ 4 के क्र.सं. 8 में, “वेतन मरैरक्स के स्ट्तर 8 या स्ट्तर 9 में भारतीय रेल प्रबंधन सेवा (आईआरएमएस) के ऐसे 

समूह ‘ख’ अजधकारी, जिन्होंन ेउस श्रेणी में न्यनूतम तीन वर्ड की जनयजमत सेवा की ह।ै” प्रजवजष्टयों के स्ट्र्ान पर, 

जनम्नजलजखत प्रजवजष्टयां रखी िाएंगी, अर्ाडत:-       

“भारतीय रेल के सभी जवभागों अर्ाडत् कार्मडक, लेखा, यातायात, यांजत्रक इंिीजनयरी, जसजवल इंिीजनयरी, 

जसगनल एवं िरूसंचार इंिीजनयरी, जवदु्यत इंिीजनयरी और भंडार जवभाग के समूह ‘ख’ अजधकारी, जिन्होंन ेवेतन 

मैररक्स के स्ट्तर 8 या स्ट्तर 9 की श्रेणी में न्यूनतम चार वर्ड की जनयजमत सेवा की हो”  

रटप्पण 1: इन जनयमों की अजधसूचना की तारीख को जनयजमत आधार पर पि धारण करन ेवाले, स्ट्तर 8 या स्ट्तर 

9 की पोर्क श्रेजणयों के जवद्यमान पिधाररयों की प्रोन्नजत के जलए पात्रता सेवा तीन वर्ड बनी रहगेी। 

रटप्पण 2: भारतीय रेल प्रबंधन सेवा के कजनष्ठ समयमान में प्रोन्नजत कोटा के जलए उपलब्ध ररजियों को इन 

जवभागों की संयुि समूह 'ख' के संख्याबल में समूह 'ख' के संख्याबल के प्रजतित के भाग के अनुपात में आठ उप-

काडरों में संजवतररत या समनुिजेित दकया िाएगा।" 

6.   उि जनयमों की अनुसूची-III में, िीर्ड के स्ट्र्ान पर जनम्नजलजखत िीर्ड रखा िाएगा, अर्ाडत ्:  

“भारतीय रेल प्रबंधन सेवा के 8 उप-काडरों के समूह ‘क’ ड्यूटी पिों पर प्रोन्नजत या पुजष्ट के मामलों पर जवचार 

करने के जलए जवभागीय प्रोन्नजत सजमजत और वेतन मैररक्स में एक जवजनर्िडष् ट स्ट्तर में वेतन वाले मामलों पर 

जवचार करने के जलए छानबीन सजमजत, जिसके जलए अकृजययक उन्नयन लाग ूह।ै” 

(फा. सं. 2022/ई(िी)/आरआर/23/1-भाग(2))  

अजन्वता जसन् हा, कायडपालक जनिेिक, स्ट् र्ापना (रािपजत्रत संवगड) 

रटप् पण: मलू जनयम भारत के रािपत्र, असाधारण, भाग 2, खंड-3, उप-खंड-(i) में सा.का.जन. सं.119 (अ) 

तारीख 15 फरवरी, 2022 द्वारा प्रकाजित दकए गए र्े।  

 

MINISTRY OF RAILWAYS 

(RAILWAY BOARD) 

New Delhi, the  9th October, 2024 

  G.S.R. 627(E).—In exercise of the powers conferred by the proviso to article 309 of the 

Constitution, the President hereby makes the following further amendments to the Indian Railway 

Management Service (Group ‘A’) Rules, 2022, namely:- 

1.  

(i) These rules may be called the Indian Railway Management Service (Amendment) 

Rules, 2024. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Indian Railway Management Service (Group ‘A’) Rules, 2022, (hereinafter referred to as the 

said rules), in rule 2,- 

1. for clause (f), the following clause shall be substituted, namely:- 

“ ‘Examination’ means the Civil Services Examination and Engineering Services 

Examination conducted by the Union Public Service Commission.” 
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2. clause (n) shall be renumbered as clause (o) 

 

3. after clause (m), the following clause shall be inserted, namely:-  

“(n) ‘sub-cadre’ means any of the eight streams of the Service, namely, Traffic, 

Accounts, Personnel, Civil, Electrical, Mechanical, Signal and Telecommunication and 

Stores.” 

3. In the said rules, in rule 6, in sub-rule (i), for clause (a), the following clause shall be substituted, 

namely:-  

“ (a) Fifty per cent of the vacancies in the grade of Junior Time Scale shall be filled by 

direct recruitment through Civil Services Examination for the sub-cadres of Traffic, 

Personnel and Accounts and through Engineering Services Examination for the sub-cadres 

of Civil, Electrical, Mechanical, Signal and Telecommunication and Stores, conducted by 

the Commission on the basis of the educational qualifications and age-limit specified by 

the Government in consultation with the Commission”; 

4. In the said rules, for Schedule- I, the following Schedule shall be substituted, namely:- 

“SCHEDULE-I 

(See Rules 2(e), 2(h), 2(j,k,l,m), 4(1), 4(2) and 6(1)) 

The grades, designations, number of sanctioned posts and level in the pay matrix of duty posts 

included in the Indian Railway Management Service:- 

S.N. 
Grades of duty 

post 

Designation @ Level in 

pay matrix 
Number of posts*  

Railways Railway Board 

1. Apex -- 

Chairman and Chief 

Executive Officer, Member, 

Director General 

Level 17 

(Rs. 

225000) 

 7 

2. HAG+ General Manager Additional Member 

Level 16 

(Rs. 

205400-

224400) 

59 

3. HAG 
Principal Chief 

Manager 
Principal Executive Director 

Level 15 

(Rs. 

182200-

224100) 

345 

4. 

Senior 

Administrative 

Grade 

Chief Manager Executive Director 

Level 14 

(Rs. 

144200-

218200) 

1333 

5. 

Non-Functional 

Selection Grade 

(NFSG) 

Deputy Chief 

Manager 
Director 

Level 13 

(Rs. 

123100-

215900) 

3270 

Up to 30% of total 

Posts of Senior Time 

Scale and above will 

be in Non Functional 

Selection Grade # 
6. 

Junior 

Administrative 

Grade 

Deputy Chief 

Manager 
Not Applicable 

Level 12 

(Rs. 78800-

209200) 

7. 
Senior Time 

Scale 

Senior Manager or 

Divisional 

Manager 

Not Applicable 

Level 11 

(Rs. 67700-

208700) 

1797 

8. 
Junior Time 

Scale 
Assistant Manager Not Applicable 

Level 10 

(Rs. 56100-

177500) 

1647 

TOTAL 8458 

* subject to variation dependent on workload 

@ Subject to new designations being introduced based on nature of work. 

# (a) There is no increase in overall strength of the cadre.  
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   (b) The number of posts to be operated in Non-Functional Selection Grade shall not exceed the total 

number of sanctioned posts in Junior Administrative Grade. 

          Sub- cadre wise strength is as under:- 

IRMS CADRE 

Grade Traffic Personnel Accounts 

 

Civil 

 

Electrical Mechanical Signal Stores Total 

Apex 7 7$ 

HAG+ 5 2 4 5 4 5 3 2 30+29*=59 

HAG 42 18 40 85 42 50 39 29 345 

SAG 163 65 129 333 171 203 155 114 1333 

JAG/NFSG 392 171 286 858 450 486 348 279 3270 

STS 234 113 250 384 190 274 231 121 1797 

JTS 264 111 118 295 220 337 194 108 1647 

Total 1101 481 828 1961 1078 1356 971 653 8458 $*# 

 

       $ Apex Ex-cadre 

     * HAG+ Ex-cadre. 

     #  inclusive of 29 revenue posts created after 01.01.2015”; 

5. In the said rules, in Schedule-II,- 

  

(a) for the heading, the following heading shall be substituted  namely:- 

“Method of appointment, field of selection and the minimum qualifying service for 

promotion to the higher duty posts(s) or Grade(s) in the 08 Sub cadres of Indian 

Railway Management Service”. 

(b) against S.N. 8, in column (3), for the entries “50 per cent by direct recruitment through 

the Civil Services Examination as per age, educational qualifications and other 

conditions as notified by the Central Government or Union Public Service Commission  

from time to time”, the following entries shall be substituted, namely:- 

 

“50 per cent by direct recruitment through the Civil Services Examination and 

Engineering Services Examination as per age, educational qualifications and other 

conditions as notified by the Central Government or Union Public Service Commission  

from time to time”; 

 

(c) against S.N. 8, in column (4), for the entries “Group ‘B’ officers of Indian Railway 

Management Service, in level 8 or level 9 in the pay matrix with minimum three 

years regular service in the grade”, the following entries shall be substituted, namely:- 

“Group ‘B’ officers of all Departments viz. Personnel, Accounts, Traffic, 

Mechanical Engineering, Civil Engineering, Signal and Telecommunication 

Engineering, Electrical Engineering and Stores Departments of Indian 

Railways, in level 8 or level 9 in the pay matrix with minimum four years regular 

service in the grade. 

Note 1: Eligible service for promotion for existing incumbents in the feeder 

grades in level-8 or level-9, holding the post on regular basis on the date of 

notification of these rules, shall continue to be three years. 

Note 2: Vacancies available for promotion quota in Junior Time Scale  of Indian 

Railway Management Service shall be distributed or assigned amongst the eight 
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Sub cadres in proportion to their percentage share of Group ‘B’ strength in the 

combined Group ‘B’ strength of these Departments." 

6. In the said rules, in Schedule-III, for the heading, the following heading shall be substituted 

namely:- 

 

“Departmental Promotion Committee for considering the cases of promotion or 

confirmation in Group ‘A’ duty posts of the 8 Sub cadres of Indian Railway 

Management Service and Screening Committee for considering the cases carrying pay 

in a specific level in the pay matrix for which Non-Functional Up gradation is 

applicable.” 

 (F.No. 2022/E(G)RR/23/1-Part(2)) 

ANVITA SINHA,  Executive Director, Estt.(Gaz. Cadre) 

 

Note: The principal rules were published in the Gazette of India, Part II, Section-3, Sub-Section (i), 

Extraordinary, vide G.S.R. No. 119(E), dated the 15th February, 2022. 
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No.  181] NEW DELHI, SATURDAY, MARCH  9,  2019/PHALGUNA 18,  1940     रेलरेलरेलरेल        म�ंालयम�ंालयम�ंालयम�ंालय    

¼jsyos cksMZ½ अिधसचूनाअिधसचूनाअिधसचूनाअिधसचूना    नई �द� ली, 5 माच
 , 2019 सासासासा....काकाकाका....िनिनिनिन. . . . 206206206206((((अअअअ).).).).———— रा�पित भारत के संिवधान के अनु�छेद 309 के परंतुक �ारा  द! शि#य% का  योग करते (ए और भारतीय रेलवे लेखा िवभाग (सहायक लेखा अिधकारी) भत/ िनयम,1979 का अिध3मण करते (ए इस  कार के अिध3मण से पहले क6 उन बात% के िसवाय िज:ह; �कया गया ह ैया करन ेका लोप �कया गया ह,ै को छोड़कर भारतीय रेल के लेखा िवभाग म; सहायक िव! सलाहकार अथवा सहायक मंडल िव!  बंधक के पद% क6 भत/ क6 प@ित को िवनयिमत करने के िलए िनAिलिखत िनयम बनाते हB, अथा
त्:-  1. संिDE नाम तथा  ारFभ- (i) इन िनयम% का संिDE नाम भारतीय रेल लखेा िवभाग (सहायक िव! सलाहकार या सहायक मंडल िव!  बंधक)  समूह ‘ख’ राजपिGत, भत/ िनयम, 2019 ह।ै (ii) वे राजपG म; उनके  काशन क6 तारीख को  वृ! ह%गे। 2. पद% क6 संKया, वग/करण और वेतन मैLMNस म; Oतर.- पद% क6 संKया, उनका वग/करण और वेतन मLैMNस म; Oतर वह होगा जो इन िनयम% के साथ सलंQ अनुसूची के कॉलम (2) से (4) म; िविनUद
V �कए गए हB।  3. भत/ क6 प@ित, आयु-सीमा, अह
ताएं आ�द.- भत/ क6 प@ित, आयु-सीमा, अह
ताएं और उनसे संबंिधत अ:य बात; वे ह%गी जो संलQ अनुसूची के कॉलम (5) स ेकॉलम (13) म; िविनUद
V हB। 4. िनरह
ता .- कोई भी Zि# ,- (क) िजसने �कसी ऐसे Zि# से िजसका पित या प\ी जीिवत हो, िववाह �कया हो या िववाह क6 संिवदा क6 हो; या  



2   THE GAZETTE OF INDIA : EXTRAORDINARY  [PART II—SEC. 3(i)] (ख) िजसने अपने पित या अपनी प\ी के जीिवत रहते (ए �कसी Zि# से िववाह �कया हो या िववाह क6 संिवदा क6 हो,  उ# पद% पर िनयुि# के िलए पाG नह] होगा : परंतु य�द क; ^ीय सरकार इस बात से सतुंV ह ै�क ऐसे िववाह उस Zि# और िववाह के अ:य पDकार को लागू होने वाली Oवीय िविध के अधीन अनु_ेय ह ैऔर ऐसा करने के िलए अ:य आधार ह,ै तो वह �कसी Zि# को इस िनयम के  वत
न से छूट दे सकेगी। 5. िशिथल करने क6 शि#.- जहां क; ^ीय सरकार क6 राय म; ऐसा करना आवaयक या समीचीन ह ैतो वहां वह उसके िलए जो कारण ह,ै उ:ह; लेखब@ करके और संघ लोक सेवा आयोग से परामश
 करके इन िनयम% के �कसी उपबंध को �कसी वग
 या  वग
 के Zि#य% क6 बाबत, आदेश �ारा िशिथल कर सकेगी।  6. Zावृि!.- इन िनयम% क6 कोई बात, ऐसे आरDण, आयु-सीमा म; छूट और अ:य Lरयायत% पर  भाव नह] डालेगी िजनका क; ^ीय सरकार �ारा इस संबंध म; समय-समय पर जारी �कए गए आदशे% के अनुसार अनुसूिचत जाितय%, अनुसूिचत जनजाितय% और अ:य िवशषे  वगd के Zि#य% के िलए उपबंध करना अपेिDत ह।ै     अनसुचूीअनसुचूीअनसुचूीअनसुचूी    पद का नाम पद� क� सं	या वग�करण वेतन मै���स म� �तर चयन या  अचयन  पद सीधी भत� �कए  जाने वाले "ि$य� के िलए आयु सीमा  सीधी भत� �कए जाने वाले "ि$य� के िलएके िलए अपेि&त शैि&क एवं अ(य अह*ताएं �या सीधी भत� के िलए िनधा*�रत आयु एवं शैि&क अह*ताएं -ो/त "ि$य� क� दशा म� लागू ह�गी या नही (1) (2) (3) (4) (5) (6) (7) (8) सहायक िव1  सलाहकार (मु	यालय म�)  अथवा सहायक मंडल िव1 -बंधक (मंडल म�) 
 323*(2019) *काय*भार के  आधार पर  प�रवत*न �कया जा सकता ह।ैजा सकता ह ै  

 रेल सेवा  समूह ‘ख’  राजपि8त  अननुसिचवीय �तर-9 (9.53100- 167800) चयन पद लागू नह? होता लागू नह? होता     लागू नह? होता 
प�रवी&ा क� अविध, य�द कोई हो भत� क� पAित भत� सीधी होगी या -ो/ित Bारा या -ितिनयुि$ या आमेलन Bारा तथा िविभ/ पAितय� Bारा भरी जाने वाली �रि$य� क� -ितशतता 

-ो/ित अथवा -ितिनयुि$ या आमेलन Bारा भत� क� दशा म�, वे Dेिणयां िजनस े-ो/ित या -ितिनयुि$ या आमेलन �कया जाएगा  य�द िवभागीय -ो/ित सिमित हो, तो उसक� संरचना  भत� करने म� �कन प�रि�थितय� म� संघ लोक सवेा आयोग स े परामश* �कया जाएगा 
(9) (10) (11) (12) (13)      दो वष* -ो/ित Bाराः (i) 70%चयन के माIयम स े-ो/ित Bारा  और  (ii) 30% सीिमत िवभागीय �ो�ितः �ो�ितः �ो�ितः �ो�ितः     (i) 70% �रि$यां लेखा िवभाग के समूह ‘ग’ कम*चारी जो वेतन मै���स �तर-6 (9. 35,400-1,12,400) तथा समूह ‘ख’ िवभागीय  -ो/ित   सिमित (-ो/ित  पर िवचार करने के िलए) िजसम� शािमल ह:ै- संघ लोक सवेा आयोग से परामश* �कया जाना आवMयक नह? ह।ै 



¹Hkkx IIµ[k.M 3(i)º Hkkjr dk jkti=k % vlk/kj.k 3 -ितयोगी परी&ा के माIयम से -ो/ित Bारा  उसके ऊपर के �तर म� सेवारत हO तथा िज(ह�ने लेखा िवभाग म� कम से कम तीन वष* क� िनयिमत सेवा वेतन मै���स �तर-6 (9. 35,400-1,12,400) तथा उससे ऊपर के �तर म� क� हो (िजसम� तPनु9पी पूव*-संशोिधत Qेड म� दी गई िनयिमत सेवा शािमल ह)ै एवं िज(ह�ने  भारतीय रेल �थापना िनयमावली िजSद I के प�रिशT-3 म� िविनUद*T परी&ा पास क� हो, Bारा चयन के माIयम स े -ो/ित (िजसम� िलिखत परी&ा और मौिखक परी&ा एवं सेवा के अिभलेख का मूSयांकन शािमल होगा) Bारा भरी जाएगंी �ट
पण�ट
पण�ट
पण�ट
पण:  जहाँ ऐसे किनY कम*चा�रय� के सबंंध म� िज(ह�ने अपनी अह*क या पा8ता सवेा पूरी कर ली ह,ै -ो/ित के िलए िवचार �कया जा रहा हो, वहाँ उनके व�रY कम*चा�रय� के बारे म� भी िवचार �कया जाएगा बशतZ �क उनक� अह*क या पा8ता सेवा अपेि&त अह*क या पा8ता सवेा के आधे स ेअिधक से या दो वष* से इनम� से जो भी कम हो, कम न हो और उ(ह�ने अपने ऐसे किनY कम*चा�रय� सिहत, िज(ह�ने ऐसी अह*क या पा8ता सेवा पहले ही पूरी कर ली ह,ै के साथ अगले उ\तर Qेड म� -ो/ित के िलए अपनी प�रवी&ा क� अविध सफलतापूव*क परूी कर ली हो (ii) 30% �रि$यां लेखा िवभाग के समूह ‘ग’ कम*चारी जो वेतन मै���स �तर-6 (9. 35,400-1,12,400) तथा उसके ऊपर के �तर म� सेवारत हO तथा िज(ह�ने लेखा िवभाग म� कम स े कम पांच वष* क� िनयिमत सवेा वेतन मै���स �तर-6 (9. 35,400-1,12,400) तथा उसके ऊपर म� क� हो (िजसम� तPनु9पी पूव*-संशोिधत Qेड 

1. -धान िव1 सलाहकार – अIय&;  2. संबंिधत &े8ीय रेल अथवा उ_पादन इकाई के -धान मु	य का`म*क अिधकारी अथवा मु	य का`म*क अिधकारी - सद�य; और  3. संबंिधत &े8ीय रेल अथवा उ_पादन इकाई के महा-बंधक Bारा नािमत �कए गए �कसी भी िवभाग (उपरो$ aम सं. 1 और 2 म� �दए गए अिधकारी के िवभाग से िभ/) के उ\तर -शासिनक Dेणी अथवा व�रY -शासिनक Dेणी �तर अिधकारी – सद�य  



4   THE GAZETTE OF INDIA : EXTRAORDINARY  [PART II—SEC. 3(i)] म� दी गई िनयिमत सेवा शािमल ह)ै एवं िज(ह�ने भारतीय रेल �थापना िनयमावली िजSद I के प�रिशT-3 म� िविनUद*T परी&ा पास क� हो, Bारा सीिमत िवभागीय -ितयोिगता परी&ा (िजसम� िलिखत परी&ा और मौिखक परी&ा एवं सवेा के अिभलेख का मूSयांकन शािमल होगा)  के माIयम से भरी जाएगंी. 
  [Qk- la- 2006/ई(जी)आरआर/3/2] 

                                   डा. आनंद eसंह खाटी,  धान  काय
पालक िनदशेक Oथा.(राजपिGत संवग
)  
 

MINISTRY OF RAILWAYS 

(RAILWAY BOARD) 

NOTIFICATION 

New Delhi, the 5th March, 2019 

G.S.R. 206(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution of India 

and in supersession of the Indian Railways Accounts Department (Assistant Accounts Officer) Recruitment Rules, 1979, 

except as respects things done or omitted to be done before such supersession, the President hereby makes the following 

rules regulating the method of recruitment to the post of Assistant Financial Adviser or Assistant Divisional Finance 

Manager in the Accounts Department of the Indian Railways, namely: – 

1. Short title and commencement. –(1) These rules may be called the Indian Railways Accounts Department 

(Assistant Financial Adviser or Assistant Divisional Finance Manager) Group ‘B’, Gazetted  Recruitment Rules, 

2019. 

              (2) They shall come into force on the date of their publication in the Official Gazette. 

 

2. Number of post, classification and level in pay matrix. – The number of post, its classification and level in the 

pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

 

3. Method of recruitment, age-limit, qualifications, etc. – The method of recruitment, age-limit, qualifications and 

other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule. 

 

4. Disqualification. – No person, –  

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person,  

shall be eligible for appointment to the said post: 

Provided that the Central Government, may, if satisfied that such marriage is permissible under the personal law 

applicable to such person and the other party to the marriage and that there are other grounds for so doing, 

exempt any person from the operation of this rule. 

5. Power to relax. – Where the Central Government is of the opinion that it is necessary or expedient to do so, it 

may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service 

Commission, relax any of the provisions of these rules with respect to any class or category of persons. 

6. Saving. – Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required 

to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons, in 

accordance with the orders issued by the Central Government from time to time in this regard. 
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SCHEDULE 

Name of post. Number 

of posts. 

Classification. Level in 

the pay 

matrix.  

Whether 

selection 

or non-

selection 

post. 

Age-limit 

for direct 

recruits. 

Educational 

and other 

qualifications 

required for 

direct recruits. 

Whether age and 

educational 

qualifications 

prescribed for 

direct recruits 

will apply in the 

case  

of promotees. 

(1) (2) (3) (4) (5) (6) (7) (8) 

 

 

Assistant 

Financial 

Adviser  

(at 

Headquarters) 

 

 or 

 

Assistant 

Divisional 

Finance 

Manager  

(in Divisions).  

 

 

323* 

(2019) 

 

* Subject 

to 

variation 

dependent 

on 

workload. 

 

Railway 

Service,  

Group ‘B’ 

Gazetted,  

Non–

Ministerial. 

 

Level-9  

 

(Rs. 

53100-

167800). 

 

Selection. 

 

Not 

applicable. 

 

 

 

Not 

applicable. 

 

 

Not 

applicable. 

 
Period of 

probation, 

if any. 

Method of recruitment 

whether by direct 

recruitment or by promotion 

or by deputation or 

absorption and percentage 

of the vacancies to be filled 

by various methods. 

In case of recruitment by 

promotion or deputation or 

absorption, grades from which 

promotion or deputation or 

absorption to be made. 

If a Departmental 

Promotion Committee 

exists, what is its 

composition. 

Circumstances in 

which Union Public 

Service 

Commission is to 

be consulted in 

making recruitment. 

(9) (10) (11) (12) (13) 

 Two 

years. 

By promotion: 

(i) 70% by promotion 

through selection and  

(ii) 30% by promotion 

through Limited 

Departmental Competitive 

Examination. 

 

 

 

 

 

 

 

(i) 70% of the vacancies shall be 

filled by promotion through 

selection (which shall include a 

written test, viva voce  and 

assessment of record of service) 

of Group ‘C’ employees of 

Accounts Department working in 

level-6 (Rs. 35400-112400) and 

above in the pay matrix with 

three years of regular service in 

level-6  (Rs. 35400-112400) and 

above  in Accounts Department 

(including regular service 

rendered in the corresponding 

pre-revised grades) and who 

have qualified the examination 

as specified in  Appendix-3 of 

the Indian Railway 

Establishment Manual Volume I.   

Note.- Where juniors who have 

completed their qualifying or 

eligibility service and are being 

considered for promotion, their 

seniors would also be considered 

provided they are not short of the 

requisite qualifying or eligibility 

service by more than half of such 

qualifying or eligibility service 

Group ‘B’ Departmental 

Promotion Committee (for 

considering promotion) 

consisting of:- 

1. Principal Financial 

Adviser- Chairman; 

 

2. Principal Chief Personnel 

Officer or Chief Personnel 

Officer of the concerned 

Zonal Railway or 

Production Unit – Member; 

and 

3. Higher Administrative 

Grade or Senior 

Administrative Grade level 

officer of any Department 

(other than the Departments 

represented by officer at 

serial number 1and 2 above) 

to be nominated by the 

General Manager of the 

concerned Zonal Railway or 

Production Unit  – Member. 

 

 

Consultation with 

Union Public 

Service 

Commission not 

necessary. 
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or two years, whichever is less, 

and have successfully completed 

their probation period for 

promotion to the next higher 

grade along with their juniors 

who have already completed 

such qualifying or  eligibility 

service. 

(ii) 30% of the vacancies shall be 

filled through a Limited 

Departmental Competitive 

Examination (which shall 

include a written test, viva voce  

and assessment of record of 

service)  from amongst Group 

‘C’ employees of Accounts 

Department working in level-6 

(Rs. 35400-112400) and above 

in the pay matrix with five years 

of regular service in level-6 (Rs. 

35400-112400)  ansd above in 

the pay matrix  in Accounts 

Department (including regular 

service rendered in the 

corresponding pre-revised 

grades) and who have qualified 

the examination as specified in 

Appendix-3 of the Indian 

Railway Establishment Manual 

Volume I.  

 [F. No.  2006/E(G)RR/3/2] 

 Dr. ANAND SINGH KHATI, Principal Executive Director,  Establishment (Gazetted Cadre) 
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RBENO. 33/2018
Government of India
Ministry of Railways

(Railway Board)

No.E(O)I12014/SR-6/11CC pt. New Delhi, Dt. 05.03.2018.

The General Managers,
All Indian Railways and PUs.
All Training Institutes, Indian Railways.

Sub: Fixation of Inter-se-seniority of Direct Recruit Group A officers and
Promotee Gr. B officers (of eight organized Railway Services), on
induction to Group' A' Junior Scale.

The undersigned is directed to refer to the subject mentioned above and to state that
the fundamental principles of inter-se seniority of direct recruits and promotee officers
circulated vide Board's letter No. E(O)I199/SR6/2 dated 28.02.2003 as contained in IREM-I,
stands superseded/modified in pursuance of Hon'ble High Court Patna's order dated
12.05.2017 in Civil Writ Petition No. 10669 of2016 arising out of order dated 03.05.2016 m
O.A. No. 050/00460/2015 in R K Kushwaha Vs. Union ofIndia.

In exercise of the powers conferred by the proviso to Article 309 of the Constitution
the President have further decided that principles for inter-se-seniority of Direct Recruit
Group 'A' officers and Promotee Group 'B' officers inducted into Group 'A' Junior Scale
effective from the panel year 2012-13, stands modified/amended as per Annexure -I.

This shall be applicable in all cases of fixation of inter-se seniority of Promotee
officers of 20 12-13 panel onwards and Direct Recruit 2006 Examination onwards.

( B Majumdar)
Jt. Secretary (E)

Copy to :

1. Sr. PPSIPPSIPS to CRB, FC, MS, MRS, MTR, ME, MT, Secretary, DG(Personnel),
AM(Staff), JS(C ), EDE(GC)

2. The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi.
3. The President, FROA, Room No. 256-A, Rail Bhawan, New Delhi.



ANNEXURE-I

328. The Seniority of officers, appointed to various Indian Railway Services Group 'A' ,
Junior Scale shall be determined on the basis of the year of allotment to be specifically made
in each case in accordance with the principles in the following paragraphs.

327. General.- The rules contained in paragraph, 328 to 336 of this Section lay down the
principles that may be followed for determining the relative seniority of Group 'A', Junior
Scale officers of all the services on Indian Railways except the officers of Medical, Railway
Protection Force, Chemists and Metallurgists, Printing and Stationery, Rajbhasha departments
and other miscellaneous categories.

329. Unless otherwise stated, officers appointed to the Indian Railway Services Group 'A'
(earlier referred to as Class-I) on the basis of competitive examinations held by the Union
Public Service Commission upto 2005 Examination batch and Special Class Railway
Apprentices (SCRAs) upto 2002 Examination batch, shall count service for seniority, from
the date they commence earning increments in the regular scale as Junior Scale Officers in
Group 'A' (earlier referred to as Assistant Officers) subject to the condition that the inter-se
seniority of officers in each service recruited as probationers in a particular year shall be
regulated by their place in the order of merit.

330. Unless otherwise stated, officers appointed to the Indian Railway Services (Group 'A' )
on the basis of competition examinations held by the Union Public Service Commission
(UPSC) w.e.f. 2006 Examination year and Special Class Railway Apprentices (SCRAs) w.e.f.
2003 examination, shall count service for seniority from the year of allotment. The year of
allotment of a direct recruit officer shall be the year following the year in which the
competitive examination was held. The year of allotment of an SCRA will be fifth year
following the year of examination. Provided that if a direct recruit officer is permitted to join
probationary training with direct recruit officer of a subsequent year of allotment, then he
shall be assigned that subsequent year as the year of allotment. The inter-se seniority of
officers in each service recruited as probationers in a particular year will be regulated by their
place in the order of merit, which shall be determined on the basis of marks obtained by them
during the probationary training and at the competitive examination conducted by the Union
Public Service Commission (Apprenticeship training in the case of SCRAs). For this purpose,
the marks obtained in the competitive examination conducted by UPSC (Apprenticeship
training in the case of SCRAS) and those obtained during probationary training shall be
reduced! increased to the base of2050 and 1250 respectively.

Provided further that if two or more probationers have secured equal number of marks in
the aggregate, their order of merit shall be the order of their dates of birth, the older
ranking senior.

331. Deleted

332. Deleted

333. Deleted



34l.No Change

334. In the case of Group 'B' officers permanently promoted to Junior Scale of Group 'A'
services:
1. Officers of a particular department promoted from the earlier panel shall rank senior to
offices promoted from the later panel.
2. If two or more than two officers are promoted from the same panel, the relative
seniority of officers shall be in the order of their position in the panel.
3. The year of allotment of a promotee officer shall be determined by giving weightage
with reference to the year for which the meeting of the Committee to make selection, to
prepare the select list on the basis of which he was appointed to the Service, was held and
with regard to the continuous service rendered by him in Group 'B' both officiating and
permanent upto the 3151 day of December of the year for which meeting of the Committee to
make selection was held to prepare the select list on the basis of which he was appointed to
the Service, in the following manner:-

a. For the total number of years of continuous service in Group 'B', both officiating, and
permanent, with reference to the year for which the meeting of the Committee to make
selection, to prepare the select list on the basis of which he was appointed to the Service, was
held he shall be given a weightage of one year for every completed two years of service,
subject to maximum of 5 years. Provided the year of allotment of senior in the panel shall not
be less than the junior of the same panel.

4. The integrated seniority of the officers on All Indian Railways basis, shall be
determined as under:-
1. The integrated seniority shall be on the basis of the year of allotment, the officers

. having earlier year of allotment being senior. SCRA and Direct Recruit of the same allotment
year shall rank inter-se in the same order, i.e, SCRA followed by Direct Recruit officer of the
same allotment year.
11. The inter-se seniority of officers having same year of allotment shall be in the order of
the panel.

335. Deleted

336. Officers permanently appointed to the Group 'A' Junior Scale from the category
mentioned at paragraphs 334 above, against quotas of vacancies reserved for them shall be
placed below the direct recruits of the same year of allotment, i.e, a promote allotted to year
2006 after admissible weightage will be placed below the Direct Recruit allotted to year 2006.

337.No Change

338.No. Change

339.No Change

340.No Change







I 

Government of India {ltF(d- .ff=tclii<) 

Ministry of Railways ~ Jta.lti14) 

Railway Board (~ iM") 

No. E(O)-l/2026/SR:.06/07 New Delhi, dated: 12..05.2016. 

. The General Managers, 

All Indian Railways, Production Units, 

'DG/IRIFM, Secunderabad. 

Sub: Fixation of inter-se seniority of promotee IRMS (Accounts) officers at Group 

'A', Junior Scale level on their substantive appointment to Group 'A' w.e.f. 

27.04.2026, appearing in the promotion panel for the year 2026. 

Ref: Railway Board's Notification No.E(GP)2025/3/1 dated 06.05.2026. 

Vide notification under reference, 26 Group 'B' officers of Accounts Department 

(included in the promotion panel for the year 2026) were substantively appointed to Group 

'A' Junior Scale of Indian Railway Management Service (Accounts) w.e.f. 27.04.2026. In 

terms of para -334 of Indian Railway Establishment Manual Volume 1, revised vide Board's 

letter dated 05.03.2018 (RBE-33/2018), regarding priQciples for determining relative 

seniority of Group 'B' officers on permanent promotion to Group 'A' Junior Scale on the· 

Indian Railways and taking into consideration all relevant factors, the inter-se seniority and 

the allotment year of these officers will be as per Annexure 'A'. 

2. All the officers in the promotion panel of 2026 will get 2021 as their year of 

allotment and w.ill be placed below Shri R.K. Patnaik of 2025 Promotion panel (who was 

assigned 2020 as the year of allotment), whose seniority list was circulated vide Board's letter 

No.E(O)-V2025/SR-06/18 dated 26.09.2025. 

>-o~ 
(AnilK~ V) 

Deputy Secretary Estt.(S) 
Railway Board 

Tel: 011-47845574 
Email: anilkuri1ar.cv@gov.in 

Copy to:-

1. EO & JS(G), Railway Board. 

2. CRB & CEO CC, E(GP), E(Trg~) and E(O)III Branches, Railway Board . 

.. 3. Secretary General, Indian Rajlway Promotee Officers' Federation, Room No. 268, Rail 

Bhavan, New Delhi. 

4.. President, Federation of Railway Officers Association, Room No. 476-K, Rail Bhavan, New 

Delhi. 

5. Guard File. 

Room No. 533-F, Rail Bhavan, Raisina Road, New Delhi- 110001. 

-----



(Annexure' A' to Board's letter No.E(O)-I/2026/SR-6/0?·dated I i,os.2022) 
. . 

lnter-se seniority position of officers of Accounts Department on their substantive 
appointment in Gr 'A' Junior Scale of IRMS (Accounts) from Gr. 'B' w.eJ. 27.04.2026. 

Promotion Panel Year 2026: 

Method Promotion Allotment s. 
NAME {S/Shrl) CAT RLY DOB of Panel Year/ 

No. 
Recruitt. Year Batch 

DHARMASAHU GEN 
ECO 

20-05-1967 p 2026 2021 1 
R I 

2 LAXMI PRASAD NAYAK GEN SECR 20-04-1968· p 2026 2021 

3 B.V. ·suDHAKAR BABU GEN SCR 17-05-1970 p 2026 2021 

4 SANJAY KR. SINHA GEN NFR 15-01-19'69 p· 2026 ·2021 

5 GIRIJA NAIR GEN SECR 30-03-1967 p 2026 2021 

6 PANKAJ KUMAR VERMA GEN NFR 31-12-1974 p 2026 2021 

7 SANKAR DUBE GEN NFR 05-01-1973 p 2026 2021 

8 DILIP BORAH ST NFR 18-10-1969 p 2026 2021 

9 .RAJEEV KUMAR ' GEN NWR 13-01-1970 p 2026 2021 

10 SUMIT BANERJEE GEN SER 15-06-1967 p 2026 2021 

11 ABIR MUNSHI GEN SER 21-10-1966 p 2026 2021 

12 BINAY KUMAR SHARMA GEN SER 2'5-06-1966 p 2026 2021 

13 SHAILENDRA KUMAR GEN ECR 25-06-1966 p 2026 2021 

14 C.S. SOWMYANARAYANAN GEN SR 26-02-1970 p 2026 2021 

15 B. SENTHIL KUMAR GEN SR 03-07-1966 p 2026 2021 

16 K. HEMA GEN SCR 12-11-1970 p 2026 2021 
. 

17 B. NAGARAJU ST SCR 01-07-1976 p 2026 2021 
18 BACCHAN.SINGH PAWAR ST NER 12-11-1966 p 2026 2021 

19 
SADASHIV DATTATRAY 

ST CR 27-09-1969 p 2026 2021 
MUKANE 

20 JAGADEESAN PRE.MILA SC SR 03-01-1969 p 2026 i021 
21 HARISH N. JANSARI SC WR 04-07-1970 p 2026 2021 

SC/ 
22 JONTI HIRA PwBD NFR 30-10-1978 p 2026 2021 

(OH) 
SC/ 

23 UMESH KUMAR PwBD NER 15-07-1977 p 2026 2021 
(OH) 
GEN/ 

24. MICHAEL REBELLO PwBD SWR 05-12-1968 p 2026 2021 
(OH) 

25 
TAUQEER AHMAD 

GEN NER 17-09-1978 p 2026 2021 
SIDDIQUI . 

26 
SI0HARTH KUMAR 

GEN NER 08-12-1972 p 2026 2021 
SRIVASTAVA 

***** 



OFFICE OF THE COMPTROLLER AND AUDITOR GENERAL OF INDIA
9,I)een Dayal Upadhyay Marg, New Delhi - ll0l24.

(For exclusive L$e in IA&AD and nol to be quoted or published elsewhere)

nr.576 - cr.r /ts-202s DatedQ).o 3.2026

To,

All the Heads of Departments in the IA&AI)

Subject: Cadre Re-structuring- Creation of post of Group Officers (Group A -Non-
IA&AS) in Pay Matrix Level 11, 12 and 13 in the Indian Audit and
Accounts Department..

With an objective to enhance the effective functioning of Group Officers, the
"Committee on rationalization of sanctioned strength of Group Officers in IA&AD" has
recommended operationalization of the post of Group Officer (Non-lA&AS), with
functional responsibilities of Group Officers, at Pay Matrix Levels 1 1 , 12 and I 3, with all-
India transfer liability. The recommendation of the Committee has been accepted by the
Comptroller and Auditor General of India.

2. Accordingly, the Comptroller and Auditor General of India has approved creation
of 244 posts of Group officers (Non-IA&AS), as below:

3. Based on recommendations of the Committee, it has also been decided to initiate
process of operationalization of 99 posts initially (in the first phase) as Deputy Accountant
General /Deputy Director at Pay Matrix Leave-l1 with immediate effect, with following
eligibility criteria and other terms and conditions:

(i) The method of recruitment will be by 'Promotion' only.

(ii) A Combined Eligibility List shall be prepared from among departmental officers
borne on the Group 'A' Cadre of Senior Audit Officers/Senior Accounts
Officers/Senior Administrative Officers (Pay Matrix Level-10) in the Indian Audit
and Accounts Department, who have completed 05 years regular continuous service
(including service as Audit Officer/Accounts Officer/Administrative Officer), on the
first day of January of the year to which the promotions pertain. Officers who have
attained the age of 57 years on the above date shall not be eligible.

(iii) The names of eligible SAOs shall, for the purpose of Combined Eligibility List, be
arranged in the order of date of their appointment as Section Officer (AAO w.e.f
01.01.2006) without, however, affecting the inter-se-seniority as SAO in a particular
cadre.

SNo Name of the posts Number
of posts

Classification Level in the
Pay Matrix

I Deputy Accountant General/
Deputy Director (Non-
rA&AS)

172 General Central Service,
Group 'A' Gazetted (Non-
IA&AS, Non-Ministerial)

Level-l I

2 Sr. Deputy Accountant
General/ Director (Non-
rA&AS)

54 General Central Service,
Group 'A' Gazetted (Non-
IA&AS, Non-Ministerial)

Level-l2

3 Sr. Deputy Accountant
General (NFSGy Director
(NFSG) (Non-IA&AS)

t8 General Central Service,
Group 'A' Gazetted (Non-
I/.&AS, Non-Ministerial)

Level-13

Total 244



')

(iv) The other terms and conditions of preparation of Combined Eligibility List, shall be

similar to those of Combined Eligibility List prepared for promotion of SAOs to
Junior Time Scale (JTS) of IA&AS.

(v) There shall be constituted a Departmental Promotion Committee comprising of
Deputy Comptroller and Auditor General (HR), who will preside over the committee

as Chairman, and two other officers from the Indian Audit & Accounts Service not

below the rank of Additional Deputy Comptroller and Auditor General, to be

nominated by the Comptroller and Auditor General of India.

(vi) On promotion, the officers will have to successfully complete a mandatory training

of two weeks, as prescribed by the Capacity Building wing of Headquarters Office.

(vii) On promotion, the officers shall be liable to be posted to any field office of the

Department, in any part of India.

(viii)On promotion, the officers shall not be eligible for consideration for promotion to

JTS of IA&AS. An undertaking to this effect has to be submitted before accepting

the promotion to Group Officer (Non-lA&AS) cadre.

(ix) Other terms and conditions related to promotion shall be as per the MoF/DoPT

norTns.

4. Capacity Building wing of this office will circulate training plan/module
separately.

5. The receipt of this circular may be acknowledged.

Yours sincerely,

Director
(Personnel, SMU & Coordination)

DatedO).03.2026
Copy for information and necessary action to:

1. All DAIs/ADAIs
2. PD & Secretary to C&AG of india.
3. All DGs/PDs at Hqrs. Office.
4. The Director General (Staff).
5. The Principal Director (Capacity Building)
6. The Director (Personnel) / AC (N-l)
7. Sr AOs PD (PyGE-I/SSR/FMD/

No. >+T -GE.U35-2025

t
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https://documents.doptcirculars.nic.in/D2/D02adm/guidels.pdf


https://documents.doptcirculars.nic.in/D2/D02adm/draft.pdf




https://documents.doptcirculars.nic.in/D2/D02adm/crguidelines_15.2.17.pdf


https://documents.doptcirculars.nic.in/D2/D02adm/SPCompBHNHK.pdf


https://documents.doptcirculars.nic.in/D2/D02adm/BCD.pdf




https://documents.doptcirculars.nic.in/D2/D02adm/Calendar%20for%20Cadre%20Review%202022cCifu.pdf
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