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AICAOA/NEC/Disparity/2023-24/98                 Date:

Smt. Nirmala Sitharaman 
Hon'ble Finance Minister 
Government of India, 
Room No. 134, North Block,  
New Delhi-110001 
(Email: fmo@nic.in/appointment.fm@gov.in) 

 Urgent Need to address Disparity between DAD and CCAS

Respected Madam,  

              I have been directed by NEC of AICAOA to 
towards a matter of great concern that pertains to the existing disparity 
between the Defence Accounts Department (DAD) cadre and the Central
Accounts Services (CCAS) Cadre. This disparity is particularly troubling 
given that both are sister cadres having historical parity 

ilar nature of duties. 

         As evident from the data and facts presented in the 
there exists a growing gap between the treatment of 
Officers (PAOs) and Senior AOs within the DAD and
Officers (PAOs) and Senior AOs within the CCAS cadres.
terms of pay, allowances and status is causing significant distress among the 
employees of the CCAS cadre, who rightly expect fair and just treatment

Action Taken in 
DAD i.e. O/o 

CGDA 

Action Taken in 
CCAS Cadre i.e. O/o 

CGA 
Vide Letter dated 
20.11.2019, 
classified Sr. AOs 
of DAD as Group 
‘A’ (copy 
enclosed). 
 

Vide Letter dated 
30.10.2019, 
classified Sr. AOs of 
CCAS as Group ‘A’ 
(copy enclosed). 

Sr. AOs of DAD have 
been classified as 
Group ‘A’ on a later 
date than Sr. AOs of 
CCAS Cadre

Vide letter dated 
30.11.2022, 
promoted 633 
AOs as Sr. AO 
(copy enclosed). 

Nothing done till 
date 

This discrepancy is 
undermining the 
morale a
of CCAS employees as 
employees are 
their
benefits 
AOs 
enjoying the same
 

Vide letter dated 
30.06.2023, 
published draft 
RR of IDAS 
wherein Sr.AOs 
have been 
proposed for 
promotion as STS 
(copy enclosed). 

Nothing done till 
date 

This disparity is 
exacerbating the 
existing inequality.
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Date: 17th August, 2023 

between DAD and CCAS Cadre-Reg. 

have been directed by NEC of AICAOA to draw your attention 
pertains to the existing disparity 

e Accounts Department (DAD) cadre and the Central Civil 
This disparity is particularly troubling 

historical parity and share a 

As evident from the data and facts presented in the below chart, 
there exists a growing gap between the treatment of Pay & Accounts 

AOs) and Senior AOs within the DAD and  Pay & Accounts 
CCAS cadres. This inequality in 

is causing significant distress among the 
expect fair and just treatment: 

Remarks 

Sr. AOs of DAD have 
been classified as 
Group ‘A’ on a later 
date than Sr. AOs of 
CCAS Cadre. 

This discrepancy is 
undermining the 
morale and motivation 
of CCAS employees as 
employees are losing 
their gross financial 
benefits whereas Sr. 
AOs of DAD Cadre are 
enjoying the same.  

This disparity is 
exacerbating the 
existing inequality. 
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Department (
their counterparts in the CCAS cadre are facing a di
 

              
significantly, especially in the implementation of crucial systems such as 
PFMS, e-
which are vital for overseeing the flow of Government of India funds
monitors receipts and compiles the accounts
when DAD Cadre enjoys all benefits and parallel benefits are not allowed 
to CCAS Cadre, 
the Department of Expenditure (DoE), which acts as the nodal ministry 
regulating career progression and promotional avenues for both
 

              
Memorandum F. No. 23(4)/
issued by Ministry of Finance
of the government, including those of the IFD of Ministries/Departments 
and the Office of the Controller Genera
Services during the COVID
critical nature of the CCAS cadre's work.
 

              
and intervention to address this disparity.
concerned authorities to take necessary steps to ensure that the benefits 
and allowances enjoyed by
employees of the CCAS cadre as well. This will not only rectify the 
existing inequality but also
 

                 
 

                                                                        

Encl: As 
                                         

Copy to:
 

1. Dr. T. V. Somanathan, 
Ministry of Finance, Room No. 129
request to intervene for a prompt resolution of this matter.
 

2. The Controller General of Accounts, 
New Delhi with a request for consideration and prompt resolution of this 
disparity.

                                                                              
                       

Vide letter No. P-
212 dated 
08.08.2023, 
Merged post of 
Accounts Officer 
and Sr. Accounts 
Officer w.e.f. 
30.06.2023 (copy 
enclosed). 

Nothing done till 
date 

This inconsistency is 
adding to the sense of 
unfair and unequal 
treatment within 
officials of 
Cadre

Vide letter P-213 
dated 08.08.2023, 
allowed promoted 
Sr. AO w.e.f. 
30.11.2022 as 
Group ‘A’ (copy 
enclosed).  

Nothing done till 
date 

No 
been taken by Office of 
the CGA.

               It is evident that PAOs and Senior AOs of 
Department (DAD) are enjoying timely career benefits and recognition, while 
their counterparts in the CCAS cadre are facing a distressing situation. 

              The work carried out by CCAS cadre employees has grown 
significantly, especially in the implementation of crucial systems such as 

-Kuber, NTRP, TSA, CNA, EAT, SNA and various other PFMS modules
which are vital for overseeing the flow of Government of India funds
monitors receipts and compiles the accounts. This inequitable situation
when DAD Cadre enjoys all benefits and parallel benefits are not allowed 
to CCAS Cadre, is perplexing particularly when both cadres are guided by 
the Department of Expenditure (DoE), which acts as the nodal ministry 
regulating career progression and promotional avenues for both

              Further, I would like to bring to your attention the Office 
Memorandum F. No. 23(4)/ E.Coord/ 2020 dated 23.03.2020 (copy enclosed)
issued by Ministry of Finance which designates the expenditure functions 
of the government, including those of the IFD of Ministries/Departments 
and the Office of the Controller General of Accounts
Services during the COVID-19 pandemic. This further underscores the 
critical nature of the CCAS cadre's work. 

              In light of the above, I respectfully request your immediate attention 
and intervention to address this disparity. I request you to direct the 
concerned authorities to take necessary steps to ensure that the benefits 
and allowances enjoyed by the DAD cadre are extended to the deserving 
employees of the CCAS cadre as well. This will not only rectify the 
existing inequality but also uphold the principles of equity and justice. 

               With high regards, 

                                                                                Yours sincerely,

As Above.                                                          
                                                               (Kaushal Mishra)

Secretary General (AICAOA)
to: 

Dr. T. V. Somanathan, Finance Secretary & Secretary Expenditure, 
Ministry of Finance, Room No. 129-A, North Blok, New Delhi
request to intervene for a prompt resolution of this matter.

The Controller General of Accounts, Mahalekha Niyantrak Bhawan, INA, 
New Delhi with a request for consideration and prompt resolution of this 
disparity. 

                                                                              
                                                               (Kaushal Mishra)

Secretary General (AICAOA)

This inconsistency is 
adding to the sense of 
unfair and unequal 
treatment within 
officials of CCAS 
Cadre. 

No similar action has 
been taken by Office of 
the CGA. 

t is evident that PAOs and Senior AOs of Defence Accounts 
are enjoying timely career benefits and recognition, while 

stressing situation.  

The work carried out by CCAS cadre employees has grown 
significantly, especially in the implementation of crucial systems such as 

and various other PFMS modules 
which are vital for overseeing the flow of Government of India funds, 

This inequitable situation, 
when DAD Cadre enjoys all benefits and parallel benefits are not allowed 

ly when both cadres are guided by 
the Department of Expenditure (DoE), which acts as the nodal ministry 
regulating career progression and promotional avenues for both cadres. 

I would like to bring to your attention the Office 
2020 dated 23.03.2020 (copy enclosed) 

which designates the expenditure functions 
of the government, including those of the IFD of Ministries/Departments 

l of Accounts (CGA), as Essential 
This further underscores the 

In light of the above, I respectfully request your immediate attention 
I request you to direct the 

concerned authorities to take necessary steps to ensure that the benefits 
the DAD cadre are extended to the deserving 

employees of the CCAS cadre as well. This will not only rectify the 
uphold the principles of equity and justice.  

Yours sincerely, 

       
(Kaushal Mishra) 

Secretary General (AICAOA) 

Finance Secretary & Secretary Expenditure, 
A, North Blok, New Delhi-110001 with a 

request to intervene for a prompt resolution of this matter. 

Mahalekha Niyantrak Bhawan, INA, 
New Delhi with a request for consideration and prompt resolution of this 

                                                                               
(Kaushal Mishra) 

Secretary General (AICAOA) 




































































































